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ABOUT US  

PHILADELPHIA INSTITUTE OF INTERNATIONAL PEACE AND ADMINISTRATION is a professional 

institution that offers specialized trainings and education in the field of Peace studies and Diplomatic 

Administration. 

Philadelphia Institute of International Peace and Administration is a leading educational institution 

dedicated to promoting peace, fostering administrative skills, and empowering individuals to make a 

positive impact in their communities. With a commitment to excellence and a focus on practical 

knowledge, we provide students with the tools and expertise needed to excel in their chosen fields. 

At Philadelphia Institute of International Peace and Administration, we are dedicated to promoting 

peace, fostering conflict resolution, and advancing the field of public administration. With a strong 

emphasis on academic excellence and practical application, we provide a comprehensive platform for 

individuals interested in making a positive impact on society. 

PIIPA provides a wide range of educational opportunities for individuals interested in pursuing a 

career in peacebuilding and diplomacy. These include degree programs, online courses, workshops, 

and training programs. The institution offers education on various aspects of peace and diplomacy, 

including conflict resolution, international relations, negotiation techniques, mediation skills, and 

diplomatic protocols. 



 
 

The programs and courses offered by PIIPA are designed to provide students with a comprehensive 

understanding of the challenges and complexities of the contemporary world. Through interactive 

and practical learning experiences, students gain the necessary skills to engage in international 

diplomacy, facilitate conflict resolution processes, and contribute to global peacebuilding efforts. 

PIIPA puts a strong emphasis on experiential learning and practical application of knowledge. 

Through workshops, simulations, and real-world case studies, students develop their diplomatic and 

negotiation skills. They are also exposed to various diplomatic contexts and policy issues, allowing 

them to understand the dynamics of international relations and the roles of different stakeholders in 

the peacebuilding process. 

The faculty at PIIPA consists of experienced professionals and experts in the field of peace and 

diplomacy. They bring a wealth of knowledge and practical experience to the classroom, providing 

students with valuable insights and guidance. Additionally, the institution often invites guest 

lecturers, including current and former diplomats, policymakers, and peacebuilding practitioners, to 

share their experiences and perspectives with students. 

PIIPA also offers networking opportunities for students and alumni, allowing them to connect with 

professionals in the field and build valuable relationships. The institution organizes conferences, 

seminars, and events where students can interact with experts and practitioners, further enhancing 

their understanding of peace and diplomacy. 

OUR ASSIGNMENTS 

Philadelphia Institute of International Peace and Administration is an international institution and a 

continuing education organization which raises awareness and challenges citizens, educational actors 

and political leaders on situations of conflicts, democracy and the environment. 

Philadelphia Institute of International Peace and Administration encourages these actors to 

“understand in order to act better” for peace and justice, Diplomacy locally and internationally. 

The aim of its work is to develop an awareness and critical knowledge of the realities of society, 

based in particular on the methodologies of lifelong education and education for global citizenship 

and solidarity, through analysis, awareness raising , trainings and political advocacy 

Philadelphia Institute of International Peace and Administration encourages individual and 

collective action by citizens as actors in society for the promotion of peace and justice in the world. It 

seeks to strengthen citizen responsibility and participation, both locally and globally. 



 
 

CAREER OPPORTUNITIES 

Graduates of the Philadelphia Institute of International Peace and Administration are well-prepared 

for a wide range of careers in the public, private, and nonprofit sectors. Our programs equip students 

with the necessary skills for roles such as: 

- Peacebuilding and Conflict Resolution Specialist 

- Policy Analyst 

- Public Administrator 

- Nonprofit Manager 

- International Development Officer 

- Diplomat 

- Researcher 

- Consultant 

We also offer career counseling services and networking opportunities to help our students connect 

with professionals in their desired fields.  

 

RESEARCH AND PUBLICATIONS: 

Our institute is committed to advancing knowledge in the field of peace and Diplomatic 

administration through high-quality research and publications. Our faculty and researchers engage in 

cutting-edge research projects, exploring innovative approaches to peacebuilding, conflict resolution, 

and administrative practices. We publish research papers, books, and policy briefs to share our 

findings and contribute to the academic and policy discourse in the field. 

 

COMMUNITY ENGAGEMENT: 

We actively engage with local and global communities to promote peace, social justice, and effective 

administration. Our institute collaborates with government agencies, non-profit organizations, and 

international partners to develop and implement sustainable initiatives that address pressing 



 
 

challenges in conflict-affected areas. We also organize conferences, seminars, and public lectures to 

facilitate dialogue and knowledge exchange. 

 

OUR VISION 

To be a globally recognized institute that cultivates peace, advances administrative proficiency, and 

contributes to sustainable development. 

The analysis of Justice and Peace has its origin in the social realities lived every day by people in 

different countries of the world. It is based on a study of conflicts and international issues conducted 

in close collaboration with local actors. 

The conflictual and competitive model inherent in the neo-liberal system is at the root of inequalities 

and injustices which themselves provoke economic, social, political and environmental violence, 

especially in some parts of Africa, also in the world at large. It is therefore essential to propose 

alternatives, through a systemic analysis that reveals the interconnections between peoples and 

mobilizes citizens in engagement. 

Philadelphia Institute of International Peace and Administration a model of society based on 

cooperation between the countries of the world to create the conditions for a transition towards a 

more just, sustainable and rebalanced world. 

As parts of our vision, the Institute is to be a national, regional and global centre of excellence for 

cutting-edge research and capacity-building in the various facets of governance, leadership, diversity 

and conflict, and their effects on development and human security in developing societies; and to 

equip its members and graduates with specialised knowledge and skills to play effective professional 

and leadership roles in the public and private sectors for sustainable development. 

OUR CORE VALUES 

Our organization advocates human rights, social justice and environmental protection. We therefore 

work for the emergence of a sustainable model accessible to all, based on the values of peace, 

justice, solidarity and cooperation among peoples. 

Act with integrity 

• Speak up for what is right, especially when it feels difficult. 



 
 

• Expect and deliver the highest quality outcomes. 

• Make decisions and act as if our personal reputations were at stake. 

Make a difference 

• Stay informed and ask questions about the future of the world we live in. 

• Create impact with our colleagues, our clients and society through our actions. 

• Respond with agility to the ever changing environment in which we operate. 

Care 

• Make the effort to understand every individual and what matters to them. 

• Recognize the value that each person contributes. 

• Support others to grow and work in the ways that bring out their best. 

Work together 

• Collaborate and share relationships, ideas and knowledge beyond boundaries. 

• Seek and integrate a diverse range of perspectives, people and ideas. 

• Give and ask for feedback to improve ourselves and others. 

Re-imagine the possible 

• Dare to challenge the status quo and try new things. 

• Innovate, test and learn from failure. 

• Have an open mind to the possibilities in every idea. 

Seek Excellence  

We strive for academic and professional excellence in all our endeavors, maintaining the highest 

standards of quality in education, research, and practice. 

Provides Innovation 

 We embrace innovation and creativity, encouraging our students and faculty to explore new ideas 

and approaches to address complex societal challenges. 



 
 

Collaborate 

 We foster a collaborative and inclusive learning environment, promoting dialogue, respect, and 

diversity of thought. 

 Impact: 

We are committed to making a positive impact on society by producing graduates who are equipped 

with the skills and knowledge to address pressing global issues. 

 

 

 

OUR STRATEGY 

Philadelphia Institute of International Peace and Administration develops analyzes and work 

methodologies, particularly in continuing education, training and development education, on 

international issues and conflict resolution. This involves bringing actors together, making an 

inventory of existing solutions and systematizing them. On this basis, we are setting up animations 

and training courses for individuals and associations, as well as targeted communication for political 

leaders  

 

PHILOSOPHY 

The philosophy of PIIPA is to play a leading role in the repositioning of the institution among the best 

centre of excellence for the scientific study of the interface between governance, conflict, peace, 

human security and development nationally and internationally. 

 

OUR OBJECTIVES 

i. To Function as a national, regional and international centre of excellence capable of 

attracting members from across the world to undertake advanced study and research in the 

Social Sciences, with special focus on the myriad facets and challenges of governance and 

conflicts, and their consequences for peace, human security and development 



 
 

 

ii. To holistically conduct independent research on the root causes of all forms of conflict, with 

the aim to create data availability, proffer solutions, make policy suggestions and influence 

relevant bodies for intervention and settlement. 

 

iii. To Enable its members to accomplish their highest potential, and on graduation, to be fully 

equipped with relevant cutting-edge professional skills and knowledge to enable them play 

important leadership roles in government, the public, private and so-called ‘third’ sectors, 

for sustainable human security, development and nation building; 

 

iv. To promotes grass-root conflict prevention measures, peace building, democratic values 

and conflict resolution processes. To raises peace builders, prepares and equips managers 

and administrators with the skills to identify and respond to matters of conflict in their 

organizations. 

v. To Provide a congenial and vibrant learning environment in which members and other stake 

holders can discover, critically examine and disseminate knowledge that will improve 

governance and service delivery in the public and private sectors, along with a better 

understanding of the need to improve the quality of life of every citizen in Nigeria, West 

Africa, Africa and the rest of the world; 

vi. To partners electoral bodies and political institutions to engage and educate political 

players to promote sound democratic values. To makes tangible and professional 

contributions to the discourse of peace and conflict at national, regional and global levels. 

 

vii. To Promote policy relevant and action-oriented research critical for shaping the national 

and global discourse on the interface between governance challenges, conflict, peace, 

human security and development; 

 

viii.  To provides skills training and empowerment to youth and women as part of conflict 

prevention, peace sustenance and recovery from conflict situation. To serves as an 

independent mediator between conflicting parties or between government and her 

citizenry to broker dialogue and reach agreement. 

 

ix. To Build new and mutually beneficial partnerships with public and private sector 

organizations and institutions, for the advancement of knowledge on the causes of conflict 

and their mitigation, as well as to promote social justice and sustainable development in 



 
 

Nigeria, West Africa and Africa, based on global best practices in governance, conflict 

prevention, management, resolution and peacekeeping; 

 

x. To intervene and follows up on every peace initiatives and intervention of the government 

or international organization to ensure full compliance and implementation. To collaborates 

with government and non-governmental agencies to influence and participate in promoting 

national cohesion, global peace and environmental sustainability. 

 

xi. To encourage members and administrators of Justice and Peace with different 

internationally recognized awards to afford them do more in the field of peace, justice, 

security, human rights and conflicts resolutions. 

 

xii. To earnestly supplicate or pray to the God of peace and Justice and the Prince of peace for 

all the crises raiding Countries around the globe  

xiii. The institute aims to contribute to the understanding, prevention, and resolution of 

conflicts through research, education, and training programs. It seeks to develop strategies 

and methodologies that foster peaceful coexistence and sustainable peacebuilding. 

 

xiv.  The institute aims to equip individuals, communities, and organizations with the necessary 

knowledge and skills to resolve conflicts peacefully. It may offer training programs, 

workshops, and courses on negotiation, mediation, dialogue facilitation, and other conflict 

resolution techniques. 

 

xv. The institute aims to conduct research on various aspects of peace, conflict, and 

administration. This research can involve studying the root causes of conflicts, analyzing the 

impact of policy decisions on peace and stability, and identifying best practices in 

administrative processes related to peacebuilding. 

 

xvi.  Based on research and analysis, the institute aims to provide policymakers, governments, 

and international organizations with evidence-based policy recommendations. These 

recommendations can help in designing and implementing effective strategies for conflict 

prevention, peacebuilding, and good governance. 

 

xvii. The institute aims to build the capacity of individuals and organizations working in the field 

of peace and administration. This can involve training programs, workshops, and mentoring 



 
 

initiatives to enhance the skills and knowledge of practitioners, policymakers, and 

administrators. 

xviii. The institute aims to raise public awareness about the importance of peace, conflict 

resolution, and effective administration. This can involve organizing public lectures, 

seminars, conferences, and awareness campaigns to engage a wider audience and promote 

a culture of peace and good governance. 

 

PRINCIPLES  

The Principles of our institution acts as a catalyst, custodian, and curator of the Principles for Peace 

and Peacemaking Covenant. It promotes the uptake and implementation of the Principles and serves 

as a synergist of partnerships to engage a diversity of actors to develop country, constituency, and 

thematic specific roadmaps and codes of Practice. The Foundation's goal is to empower actors at all 

levels to create more durable and inclusive peace processes and enhance oversight and effectiveness 

for long-term peace outcomes. 

The Institution employs a rigorous and transparent monitoring approach to assess peace actors' 

contributions, encouraging constructive input to advance peacemaking efforts. It seeks to build upon 

evidence-based, politically-conscious, and participatory approaches and alliances established in the 

initiative's initial phase, fostering global, regional, and local peacebuilding efforts. The institution 

operates independently to ensure consistency and effectiveness in peacemaking efforts, with no 

direct operational role. 

WHY CHOOSE US 

1. Practical Approach: We believe in a hands-on learning experience that prepares students for real-

world challenges. Our programs emphasize practical skills and provide opportunities for internships 

and fieldwork. 

2. Industry Connections: We maintain strong ties with various organizations, government agencies, 

and NGOs to offer students networking opportunities and access to internships and job placements. 

3. Scholarships and Financial Aid: We offer a range of scholarships and financial aid options to 

support deserving students in pursuing their education. 



 
 

4. Supportive Learning Environment: At Philadelphia Institute of International Peace and 

Administration, we prioritize the overall well-being of our students. We provide comprehensive 

support services, including academic advising, counseling, and career guidance. 

5. Community Engagement: We believe in the power of community engagement and encourage 

students to participate in outreach programs, volunteering, and advocacy initiatives. 

6. Expert Faculty: Our faculty members are experienced professionals with a deep understanding of 

peace studies, conflict resolution, and public administration. They bring a wealth of knowledge and 

practical insights to the classroom. 

7. Practical Approach: We believe in the integration of theory and practice. Our programs offer 

hands-on experiences, internships, and case studies to help you apply what you learn in real-world 

settings. 

8. Networking Opportunities: Connect with a diverse community of students, alumni, and 

professionals in the field. Our institute provides numerous networking events and guest speaker 

series to foster meaningful connections. 

9. Research and Publications: Engage in cutting-edge research and contribute to the advancement of 

peace studies and public administration. We encourage our students and faculty to publish their 

work in reputable journals and participate in conferences. 

Join us at Philadelphia Institute of International Peace and Administration and embark on a 

transformative educational journey that will empower you to become a catalyst for positive change 

in the world. Together, let's build a future of peace, Diplomacy and effective administration. 

 

PIIPA SERVES AS A CRITICAL INSTITUTION FOR SEVERAL REASONS: 

1. Conflict Resolution: The primary purpose of the institute is to promote peace and conflict 

resolution. It provides individuals with the necessary knowledge, skills, and tools to understand, 

prevent, manage, and resolve conflicts at various levels, ranging from interpersonal disputes to 

international conflicts. By training professionals in conflict resolution, the institute contributes to 

reducing violence and promoting peaceful coexistence. 

2. Diplomacy and Negotiation: The institute focuses on diplomacy and negotiation, teaching the art of 

effective communication, mediation, and negotiation techniques. These skills are crucial for resolving 

disputes peacefully, fostering dialogue, and finding mutually beneficial solutions. By training 



 
 

diplomats and negotiators, the institute plays a vital role in advancing peaceful relations between 

nations, organizations, and communities. 

3. Peacebuilding and Post-Conflict Reconstruction: Another key objective of the institute is to educate 

individuals on peacebuilding and post-conflict reconstruction. It equips them with the knowledge and 

expertise to address the root causes of conflicts, promote reconciliation, rebuild institutions, and 

foster sustainable development in post-conflict societies. By supporting these efforts, the institute 

contributes to long-term peace and stability in war-torn regions. 

4. Policy Development: The institute engages in research and policy development related to peace 

and administration. It conducts studies, analyzes trends, and generates evidence-based 

recommendations for policymakers, governments, and international organizations. By providing 

valuable insights and expertise, the institute helps shape effective policies and practices that 

promote peace, stability, and good governance. 

5. Capacity Building: The institute plays a crucial role in building the capacity of individuals and 

organizations involved in peace and administration. Through its training programs, workshops, and 

seminars, it enhances the skills, knowledge, and understanding of professionals working in conflict-

affected areas, humanitarian organizations, and government institutions. By empowering these 

individuals, the institute strengthens their ability to contribute effectively to peacebuilding efforts. 

6. Networking and Collaboration: The institute serves as a hub for networking and collaboration 

among peace practitioners, policymakers, and researchers. It facilitates the exchange of ideas, 

experiences, and best practices, creating opportunities for collaboration and partnerships. By 

fostering these connections, the institute promotes cross-sectoral cooperation and enhances the 

collective impact of peace and administration initiatives. 

Overall, Philadelphia Institute of International Peace and Administration plays a vital role in 

promoting peace, resolving conflicts, and building sustainable societies. Its focus on conflict 

resolution, diplomacy, peacebuilding, policy development, capacity building, and collaboration makes 

it an essential institution in advancing global peace and security. 

 

 

 



 
 

 

 

OUR FACULTIES 

The Philadelphia Institute of International Peace and Administration typically offers a range of 

faculties or departments related to areas of study and specialization. Here are five potential faculties 

that could be included: 

1. FACULTY OF INTERNATIONAL RELATIONS: This faculty would focus on studying the political, 

economic, and social dynamics between countries and other international actors. Courses may 

include international law, diplomacy, conflict resolution, and global governance. 

2. FACULTY OF PEACE STUDIES: Peace studies are interdisciplinary field that explores the causes and 

dynamics of violence, as well as strategies for building and maintaining peace. This faculty would 

offer courses on conflict analysis, nonviolent communication, peacebuilding, and post-conflict 

reconstruction. 

3. FACULTY OF DIPLOMACY: Diplomacy is essential for promoting dialogue, negotiation, and 

understanding between nations. This faculty would provide education on diplomatic theory, 

negotiation skills, public diplomacy, and the functions of diplomatic missions. 

4. FACULTY OF GLOBAL DEVELOPMENT: This faculty would focus on studying issues related to global 

development and international cooperation, including sustainable development goals, poverty 

reduction, human rights, and humanitarian interventions. 

5. FACULTY OF CULTURAL DIPLOMACY: Cultural diplomacy aims to foster understanding and 

appreciation of different cultures as a means of promoting peace and cooperation. This faculty would 

offer courses on intercultural communication, cultural diplomacy strategies, arts in diplomacy, and 

the role of cultural exchange in international relations. 

 

 

 

 



 
 

 

   PROGRAMMES OFFERED 

 AVAILABLE COURSES AND PROFESSIONAL PROGRAMMES FROM 
DIPLOMA – PHD IN: 

 
 

FACULTY OF PEACE AND CONFLICT STUDIES 
B.SC. PEACE AND CONFLICT MANAGEMENT (COMPRESSED 2-YEAR PROGRAM) 
Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
PCM 101 Introduction to Peace and Conflict Studies 3 
PCM 103 Conflict Analysis & Resolution 3 
POL 101 Nigerian Government & Politics 3 
SOC 101 Introduction to Sociology & Social Conflict 3 
LAW 101 Introduction to Human Rights Law 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
PCM 104 Peace Movements in History 2 
PCM 106 Mediation & Negotiation Skills 3 
POL 102 International Relations 3 
SOC 102 Ethnicity, Identity & Conflict 3 
GST 104 Entrepreneurship & Leadership Skills 2 
PCM 108 Religion, Violence & Peacebuilding 3 
Total: 18 Units 
Year 2 – Semester 1 
PCM 201 Theories of Peace & Conflict 3 
PCM 203 Transitional Justice & Post-Conflict Recovery 3 
PCM 205 Disarmament, Demobilization & Reintegration 2 
PCM 207 Gender, Conflict & Peacebuilding 3 
PCM 209 Terrorism, Insurgency & Counter-Insurgency 3 
GST 201 Research Methods in Peace & Conflict Studies 3 
Total: 17 Units 
Year 2 – Semester 2 
PCM 202 Strategic Peacebuilding & Policy Analysis 3 
PCM 204 Security Studies 3 
PCM 206 Human Rights & Conflict Transformation 3 
PCM 208 Contemporary Issues in Peace & Security 2 
PCM 210 Research Project / Thesis 6 
Total: 17 Units 
 
 
BACHELOR OF SCIENCE (B.SC.) IN PREVENTION, ARBITRATION AND CONFLICT MANAGEMENT 



 
 

Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
PAC 101 Introduction to Prevention & Conflict Management 3 
PAC 103 Principles of Arbitration & Mediation 3 
POL 101 Foundations of Political Science 3 
SOC 101 Introduction to Sociology & Social Conflict 3 
LAW 101 Introduction to Human Rights Law 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
PAC 102 Conflict Prevention Strategies 3 
PAC 104 Peace Movements & Advocacy 2 
PAC 106 Negotiation & Dialogue Techniques 3 
POL 102 International Relations 3 
SOC 102 Ethnicity, Identity & Conflict 3 
GST 104 Entrepreneurship & Leadership Skills 2 
Total: 18 Units 
Year 2 – Semester 1 
PAC 201 Theories of Arbitration & Conflict Resolution 3 
PAC 203 Transitional Justice & Post-Conflict Recovery 3 
PAC 205 Disarmament, Demobilization & Reintegration 2 
PAC 207 Gender, Conflict & Peacebuilding 3 
PAC 209 Terrorism, Insurgency & Counter-Insurgency 3 
GST 201 Research Methods in Peace & Conflict Studies 3 
Total: 17 Units 
Year 2 – Semester 2 
PAC 202 Strategic Peacebuilding & Policy Analysis 3 
PAC 204 Advanced Arbitration & Dispute Settlement 3 
PAC 206 Human Rights, Law & Conflict Transformation 3 
PAC 208 Contemporary Issues in Prevention & Security 2 
PAC 210 Research Project / Dissertation 6 
Total: 17 Units 
 
 
 
BACHELOR OF SCIENCE (B.SC.) IN ALTERNATIVE DISPUTE RESOLUTION (ADR) 
Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
ADR 101 Introduction to Alternative Dispute Resolution 3 
ADR 103 Principles of Mediation & Conciliation 3 
POL 101 Introduction to Political Science 3 
SOC 101 Introduction to Sociology & Conflict in Society 3 
LAW 101 Foundations of Human Rights & Law 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
ADR 102 Negotiation Theory & Practice 3 
ADR 104 Arbitration: Principles & Procedures 3 
ADR 106 Conflict Prevention & Early Warning Systems 3 
POL 102 International Relations 3 
SOC 102 Ethnicity, Identity & Social Conflict 3 
GST 104 Entrepreneurship & Leadership Skills 2 



 
 

Total: 19 Units 
Year 2 – Semester 1 
ADR 201 Theories of Conflict & Dispute Resolution 3 
ADR 203 Commercial Arbitration & Business Disputes 3 
ADR 205 Family, Community & Workplace Mediation 3 
ADR 207 Gender, Culture & Dispute Resolution 3 
ADR 209 Terrorism, Security & Peacebuilding 3 
GST 201 Research Methods in Peace & ADR Studies 3 
Total: 18 Units 
Year 2 – Semester 2 
ADR 202 International Arbitration & Cross-Border Disputes 3 
ADR 204 Restorative Justice & Transitional Justice 3 
ADR 206 Human Rights, Law & Dispute Resolution 3 
ADR 208 Contemporary Issues in ADR & Conflict Management 2 
ADR 210 Research Project / Dissertation 6 
Total: 17 Units 
 
 
BACHELOR OF SCIENCE (B.SC.) IN ETHNO-RELIGIOUS CONFLICTS AND PEACEBUILDING 
Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
ERC 101 Introduction to Ethno-Religious Conflicts 3 
ERC 103 Foundations of Peace and Conflict Studies 3 
POL 101 Introduction to Political Science 3 
SOC 101 Introduction to Sociology & Social Problems 3 
LAW 101 Human Rights and Religious Freedom 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
ERC 102 History of Religion and Conflicts in Africa 3 
ERC 104 Ethnicity, Identity and Conflict 3 
ERC 106 Mediation and Interfaith Dialogue 3 
POL 102 Nigerian Government & Inter-Group Relations 3 
SOC 102 Culture, Religion and Social Change 3 
GST 104 Entrepreneurship & Leadership Skills 2 
Total: 19 Units 
Year 2 – Semester 1 
ERC 201 Theories of Ethnicity and Religion in Conflict 3 
ERC 203 Conflict Prevention and Early Warning Mechanisms 3 
ERC 205 Religion, Violence and Peacebuilding 3 
ERC 207 Gender, Religion and Peace Processes 3 
ERC 209 Security Studies & Religious Extremism 3 
GST 201 Research Methods in Peace & Conflict Studies 3 
Total: 18 Units 
Year 2 – Semester 2 
ERC 202 Comparative Religion and Intercultural Dialogue 3 
ERC 204 Transitional Justice & Post-Conflict Recovery 3 
ERC 206 Law, Constitution and Religious Tolerance 3 
ERC 208 Contemporary Issues in Ethno-Religious Conflicts 2 
ERC 210 Research Project / Dissertation 6 
Total: 17 Units 
 



 
 

 
 
BACHELOR OF SCIENCE (B.SC.) IN CONFLICTS, PEACE AND SECURITY STUDIES 
Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
CPS 101 Introduction to Conflicts, Peace & Security Studies 3 
CPS 103 Foundations of Political Science 3 
CPS 105 Introduction to International Security Studies 3 
SOC 101 Introduction to Sociology & Social Conflict 3 
LAW 101 Human Rights and International Law 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
CPS 102 Theories of Peace and Conflict 3 
CPS 104 Conflict Resolution, Negotiation & Mediation 3 
POL 102 International Relations 3 
SOC 102 Ethnicity, Identity & Conflict 3 
GST 104 Entrepreneurship & Leadership Skills 2 
CPS 106 Small Arms, Light Weapons & Insecurity 3 
Total: 19 Units 
Year 2 – Semester 1 
CPS 201 Security Studies & Strategic Studies 3 
CPS 203 Terrorism, Insurgency & Counter-Insurgency 3 
CPS 205 Peacebuilding & Post-Conflict Recovery 3 
CPS 207 Transitional Justice & Humanitarian Interventions 3 
CPS 209 Gender, Conflict & Security 3 
GST 201 Research Methods in Peace & Security Studies 3 
Total: 18 Units 
Year 2 – Semester 2 
CPS 202 Global Security Governance & International Organizations 3 
CPS 204 Contemporary Issues in Conflicts & Security 3 
CPS 206 Intelligence, Policing & Security Management 3 
CPS 208 Environmental Security & Resource Conflicts 2 
CPS 210 Research Project / Dissertation 6 
Total: 17 Units 
 
 
 
BACHELOR OF SCIENCE (B.SC.) IN CORPORATE AND WORKPLACE CONFLICTS MANAGEMENT 
Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
CWM 101 Introduction to Corporate & Workplace Conflicts 3 
CWM 103 Foundations of Conflict Management 3 
HRM 101 Principles of Human Resource Management 3 
SOC 101 Industrial Sociology & Work Relations 3 
LAW 101 Labour Law & Employee Rights 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
CWM 102 Negotiation & Mediation in Organizations 3 
CWM 104 Arbitration & Dispute Resolution at Work 3 
HRM 102 Organizational Behaviour 3 



 
 

SOC 102 Workplace Diversity, Equity & Inclusion 3 
GST 104 Entrepreneurship & Leadership Skills 2 
CWM 106 Emotional Intelligence & Conflict Prevention 3 
Total: 19 Units 
Year 2 – Semester 1 
CWM 201 Corporate Governance & Ethical Leadership 3 
CWM 203 Conflict Risk Assessment in Organizations 3 
CWM 205 Workplace Violence, Bullying & Harassment 3 
CWM 207 Change Management & Organizational Development 3 
HRM 201 Collective Bargaining & Industrial Relations 3 
GST 201 Research Methods in Workplace & Conflict Studies 3 
Total: 18 Units 
Year 2 – Semester 2 
CWM 202 International Labour Standards & Dispute Systems 3 
CWM 204 Contemporary Issues in Corporate Conflict Management 3 
CWM 206 Cross-Cultural Management & Global Work Conflicts 3 
CWM 208 Strategic Peacebuilding in Organizations 2 
CWM 210 Research Project / Dissertation 6 
Total: 17 Units 
 
BACHELOR OF SCIENCE (B.SC.) IN CORPORATE PEACE AND CONFLICTS MANAGEMENT 
Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
CPC 101 Introduction to Corporate Peace & Conflict Management 3 
CPC 103 Principles of Peace and Conflict Studies 3 
HRM 101 Fundamentals of Human Resource Management 3 
SOC 101 Industrial Sociology & Work Relations 3 
LAW 101 Labour Law, Human Rights & Corporate Responsibility 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
CPC 102 Negotiation & Mediation in Corporate Settings 3 
CPC 104 Arbitration & Dispute Resolution at Work 3 
HRM 102 Organizational Behaviour & Corporate Culture 3 
SOC 102 Workplace Diversity, Equity & Inclusion 3 
GST 104 Entrepreneurship & Leadership Skills 2 
CPC 106 Conflict Prevention & Emotional Intelligence 3 
Total: 19 Units 
Year 2 – Semester 1 
CPC 201 Corporate Governance & Ethical Leadership 3 
CPC 203 Risk Assessment & Conflict Management in Organizations 3 
CPC 205 Workplace Violence, Bullying & Harassment 3 
CPC 207 Peacebuilding in Business & Corporate Social Responsibility 3 
HRM 201 Collective Bargaining & Industrial Relations 3 
GST 201 Research Methods in Peace & Corporate Conflict Studies 3 
Total: 18 Units 
Year 2 – Semester 2 
CPC 202 International Corporate Peace & Labour Standards 3 
CPC 204 Contemporary Issues in Corporate Peace & Conflict 3 
CPC 206 Cross-Cultural Peacebuilding in Organizations 3 
CPC 208 Strategic Management & Corporate Conflict Resolution 2 
CPC 210 Research Project / Dissertation 6 



 
 

Total: 17 Units 
 
 
 

FACULTY OF PEACE BUILDING AND DIPLOMACY 
 
 
 
BACHELOR OF SCIENCE (B.SC.) IN PEACEKEEPING MISSION AND DIPLOMACY 
Year 1 – Semester 1 
GST 101 Use of English & Communication Skills I 2 
PMD 101 Introduction to Peacekeeping & Diplomacy 3 
PMD 103 Foundations of Peace & Conflict Studies 3 
POL 101 Introduction to Political Science 3 
SEC 101 Introduction to Security & Strategic Studies 3 
LAW 101 Human Rights & International Humanitarian Law 2 
Total: 16 Units 
Year 1 – Semester 2 
GST 102 Use of English & Communication Skills II 2 
PMD 102 History of Peacekeeping Missions (UN, AU, ECOWAS) 3 
PMD 104 Principles of Negotiation, Mediation & Arbitration 3 
POL 102 International Relations & Foreign Policy 3 
SEC 102 Military Operations & Civil-Military Cooperation 3 
GST 104 Leadership & Entrepreneurship 2 
PMD 106 Religion, Ethnicity & International Conflicts 3 
Total: 19 Units 
Year 2 – Semester 1 
PMD 201 Theories of Diplomacy & International Negotiations 3 
PMD 203 UN Peace Operations & Global Security Governance 3 
PMD 205 Post-Conflict Reconstruction & Nation-Building 3 
PMD 207 Humanitarian Intervention & Peace Support Operations 3 
SEC 201 Counter-Terrorism & Peacekeeping 3 
GST 201 Research Methods in Peacekeeping & Diplomacy 3 
Total: 18 Units 
Year 2 – Semester 2 
PMD 202 Multilateral Diplomacy & International Organizations 3 
PMD 204 Transitional Justice & Peace Agreements 3 
PMD 206 Contemporary Issues in Peacekeeping & Security 3 
PMD 208 Strategic Peacebuilding & Conflict Transformation 2 
PMD 210 Research Project / Dissertation 6 
Total: 17 Units 
B.SC. PEACE BUILDING AND DIPLOMACY (ACCELERATED – 2 YEARS) 
Year 1 – Semester 1 
1. PBD 101 – Introduction to Peace and Conflict Studies (3 CU) 
2. PBD 102 – Foundations of Diplomacy and International Relations (3 CU) 
3. PBD 103 – History of Global Peace Movements (2 CU) 
4. PBD 104 – Communication Skills for Peace Builders (2 CU) 
5. PBD 105 – African Traditional Methods of Conflict Resolution (2 CU) 
6. GST 101 – Use of English and Library Skills (2 CU) 
Total = 14 Credit Units 
Year 1 – Semester 2 



 
 

1. PBD 121 – Conflict Analysis and Early Warning Systems (3 CU) 
2. PBD 122 – Mediation and Negotiation Techniques (3 CU) 
3. PBD 123 – Comparative Peace Processes (2 CU) 
4. PBD 124 – Religion, Culture and Peace Building (2 CU) 
5. PBD 125 – International Law and Human Rights (3 CU) 
6. GST 102 – ICT and Peace Communication (2 CU) 
Total = 15 Credit Units 
Year 2 – Semester 1 
1. PBD 201 – Peace Building Theories and Practices (3 CU) 
2. PBD 202 – Diplomacy in Contemporary World Politics (3 CU) 
3. PBD 203 – Humanitarian Interventions and Peace Missions (2 CU) 
4. PBD 204 – Gender, Peace and Security (2 CU) 
5. PBD 205 – Post-Conflict Reconstruction and Development (3 CU) 
6. PBD 206 – Research Methods in Peace and Diplomacy (3 CU) 
Total = 16 Credit Units 
Year 2 – Semester 2 
1. PBD 221 – Leadership and Peace Building (3 CU) 
2. PBD 222 – Regional and Global Organizations in Peace Diplomacy (3 CU) 
3. PBD 223 – Conflict Transformation and Social Justice (2 CU) 
4. PBD 224 – Economic Development and Peace Diplomacy (2 CU) 
5. PBD 225 – Project Management in Peace Building (2 CU) 
6. PBD 226 – Project/Thesis in Peace Building and Diplomacy (4 CU) 
Total = 16 Credit Units 
 
 

 B.SC. PEACE STUDIES AND DIPLOMACY (2 YEARS ACCELERATED PROGRAMME) 
 
Year One – Semester One 
PSD 101 Introduction to Peace Studies 3 
PSD 102 Foundations of Diplomacy 3 
PSD 103 Conflict Analysis and Resolution 3 
PSD 104 Communication Skills for Peacebuilding 2 
PSD 105 Introduction to Political Science 2 
GNS 101 Use of English I 2 
GNS 102 ICT and Research Skills 2 
Total = 17 Units 
 
Year One – Semester Two 
PSD 111 Theories of Peace and Conflict 3 
PSD 112 Negotiation and Mediation 3 
PSD 113 International Relations and Diplomacy 3 
PSD 114 Human Rights and Humanitarian Law 3 
PSD 115 Peace Education 2 
GNS 111 Use of English II 2 
GNS 112 Philosophy, Logic and Ethics 2 
Total = 18 Units 
Year Two – Semester One 
PSD 201 Comparative Peacebuilding Models 3 
PSD 202 Religion, Culture, and Conflict 3 
PSD 203 Diplomacy in Contemporary World Affairs 3 
PSD 204 Regional and Global Organizations in Peacekeeping (AU, UN, ECOWAS) 3 



 
 

PSD 205 Security Studies and Strategic Diplomacy 3 
PSD 206 Research Methods in Peace and Diplomacy 3 
Total = 18 Units 
Year Two – Semester Two 
PSD 211 Leadership and Peacebuilding 3 
PSD 212 Public Policy and Diplomacy 3 
PSD 213 Gender, Peace, and Security 2 
PSD 214 Conflict Transformation and Post-War Reconstruction 3 
PSD 215 Field Practicum / Internship in Peace & Diplomacy 4 
PSD 216 Research Project / Dissertation 6 
Total = 21 Units 
 
 

B.SC. IN PEACE AND DIPLOMATIC ADMINISTRATION 
Programme Duration: 2 Years (4 Semesters) 

Year One - Semester One 
PDA 101 Introduction to Peace and Diplomatic Studies 3 
PDA 102 Foundations of International Relations 3 
PDA 103 History of Peacekeeping and Diplomacy 2 
PDA 104 Principles of Political Science 2 
PDA 105 Communication Skills for Diplomats 2 
GST 101 Use of English I 2 
GST 102 Philosophy, Logic & Human Existence 2 
Total = 16 Units 
Semester Two 
PDA 111 Theories of Conflict and Peace 3 
PDA 112 Public Administration and Governance 3 
PDA 113 International Law and Diplomacy 3 
PDA 114 African Political Systems and Conflicts 2 
PDA 115 Research Methods in Peace Studies 2 
GST 103 Use of English II 2 
GST 104 Nigerian Peoples and Culture 2 
Total = 17 Units 
Year Two  - Semester Three 
PDA 201 Peacebuilding and Mediation Skills 3 
PDA 202 Comparative Foreign Policies 3 
PDA 203 Leadership and Negotiation in Diplomacy 2 
PDA 204 International Organizations (UN, AU, ECOWAS, EU) 3 
PDA 205 Ethics in Diplomacy and International Relations 2 
GST 201 Entrepreneurship and Innovation 2 
PDA 299 Practicum I (Peacebuilding/Diplomatic Simulation) 2 
Total = 17 Units 
Semester Four 
PDA 211 Strategic Peacebuilding and Security Studies 3 
PDA 212 Human Rights and Humanitarian Diplomacy 3 
PDA 213 Global Peacekeeping Operations and Field Missions 3 
PDA 214 Conflict Sensitive Development & Policy Planning 2 
PDA 215 Project/Thesis in Peace & Diplomatic Administration 4 
PDA 299 Practicum II (Diplomatic/Conflict Resolution Placement) 2 
Total = 17 Units 
 



 
 

B.SC. IN PEACE AND INTERNATIONAL RELATIONS 
Duration: 2 Years (4 Semesters) 

Year 1 – Semester 1 
1. PIR 101 – Introduction to Peace Studies (3 CU) 
2. PIR 102 – Foundations of International Relations (3 CU) 
3. PIR 103 – Conflict Management and Resolution (3 CU) 
4. PIR 104 – History of Diplomacy and International Systems (2 CU) 
5. PIR 105 – Communication Skills for Peace Practitioners (2 CU) 
6. GST 111 – Use of English & Library Skills (2 CU) 
7. GST 112 – Introduction to Philosophy & Logic (2 CU) 
Total: 17 CU 
Year 1 – Semester 2 
1. PIR 121 – Theories of Peace and Conflict (3 CU) 
2. PIR 122 – Introduction to Political Science (3 CU) 
3. PIR 123 – International Law and Organizations (3 CU) 
4. PIR 124 – Human Rights and Global Governance (2 CU) 
5. PIR 125 – African Conflicts and Peacebuilding (3 CU) 
6. GST 121 – Nigerian Peoples and Culture (2 CU) 
7. GST 122 – Information & Communication Technology (2 CU) 
Total: 18 CU 
Year 2 – Semester 1 
1. PIR 201 – Mediation, Negotiation, and Arbitration (3 CU) 
2. PIR 202 – International Security Studies (3 CU) 
3. PIR 203 – Comparative Foreign Policy (3 CU) 
4. PIR 204 – Regional Peacekeeping Operations (2 CU) 
5. PIR 205 – Religion, Identity, and International Conflicts (2 CU) 
6. GST 211 – Entrepreneurship and Innovation (2 CU) 
7. Elective: Global Environmental Politics OR Migration and Refugee Studies (2 CU) 
Total: 17–18 CU 
Year 2 – Semester 2 
1. PIR 221 – Diplomacy and Foreign Policy Analysis (3 CU) 
2. PIR 222 – Strategic Peacebuilding and Post-Conflict Reconstruction (3 CU) 
3. PIR 223 – Terrorism, Insurgency, and Counter-Terrorism (3 CU) 
4. PIR 224 – International Negotiations and Leadership (2 CU) 
5. PIR 225 – Research Methods in Peace and International Relations (3 CU) 
6. PIR 226 – Project/Thesis (4 CU) 
Total: 18 CU 
 
 

B.SC. IN PEACE AND JUSTICE ADMINISTRATION 
 
Year 1 - Semester 1 
1. PJA 101 – Introduction to Peace and Justice Studies (3 CU) 
2. PJA 103 – Foundations of Conflict Management (3 CU) 
3. PJA 105 – Introduction to Political Science (2 CU) 
4. PJA 107 – Human Rights and Social Justice (3 CU) 
5. GST 101 – Communication in English I (2 CU) 
6. GST 103 – Use of Library, Study Skills & ICT (2 CU) 
Total: 15 Credit Units 
Semester 2 
1. PJA 102 – History of Peace Movements and Justice Systems (3 CU) 



 
 

2. PJA 104 – Introduction to Sociology and Social Order (3 CU) 
3. PJA 106 – Nigerian Legal System and Justice Administration (3 CU) 
4. PJA 108 – Ethics, Values, and Leadership in Peace Studies (2 CU) 
5. GST 102 – Communication in English II (2 CU) 
6. GST 108 – Peace and Conflict Resolution (2 CU) 
Total: 15 Credit Units 
Year 2 - Semester 3 
1. PJA 201 – Restorative Justice and Community Reconciliation (3 CU) 
2. PJA 203 – International Law and Justice Systems (3 CU) 
3. PJA 205 – Alternative Dispute Resolution (3 CU) 
4. PJA 207 – Peacebuilding and Transitional Justice (3 CU) 
5. GST 201 – Entrepreneurship and Innovation (2 CU) 
Total: 14 Credit Units 
Semester 4 
1. PJA 202 – Justice Administration in Fragile States (3 CU) 
2. PJA 204 – Diplomacy and International Peace Processes (3 CU) 
3. PJA 206 – Conflict Transformation and Mediation (3 CU) 
4. PJA 208 – Research Project in Peace and Justice Administration (6 CU) 
5. PJA 210 – Internship / Field Practicum (3 CU) 
Total: 18 Credit Units 
 

 
 
 
B.SC. INTERNATIONAL RELATIONS AND DIPLOMACY (COMPRESSED – 2 YEARS) 
 
Year 1 Semester 1 
1. IRD 101 – Introduction to International Relations (3 CU) 
2. IRD 103 – Foundations of Political Science (3 CU) 
3. IRD 105 – History of Diplomacy and Foreign Policy (3 CU) 
4. IRD 107 – Principles of Economics for Diplomacy (2 CU) 
5. GST 101 – Communication in English I (2 CU) 
6. GST 103 – Use of Library, Study Skills & ICT (2 CU) 
Total: 15 Credit Units 
Semester 2 
1. IRD 102 – Comparative Government and Politics (3 CU) 
2. IRD 104 – Introduction to Public International Law (3 CU) 
3. IRD 106 – Theories of International Relations (3 CU) 
4. IRD 108 – Nigerian Foreign Policy (2 CU) 
5. GST 102 – Communication in English II (2 CU) 
6. GST 108 – Peace and Conflict Resolution (2 CU) 
Total: 15 Credit Units 
Year 2 Semester 3 
1. IRD 201 – International Political Economy (3 CU) 
2. IRD 203 – Regional Organizations and Integration (e.g., AU, ECOWAS, EU) (3 CU) 
3. IRD 205 – Diplomacy: Theory and Practice (3 CU) 
4. IRD 207 – International Organizations (UN and Specialized Agencies) (3 CU) 
5. GST 201 – Entrepreneurship and Innovation (2 CU) 
Total: 14 Credit Units 
Semester 4 



 
 

1. IRD 202 – Strategic Studies and Global Security (3 CU) 
2. IRD 204 – Contemporary Issues in International Relations (3 CU) 
3. IRD 206 – International Negotiation and Conflict Management (3 CU) 
4. IRD 208 – Research Project in International Relations and Diplomacy (6 CU) 
5. IRD 210 – Internship / Field Practicum (3 CU) 
Total: 18 Credit Units 
 
 
 

FACULTY OF SECURITY AND STRATEGIC LEADERSHIP 
 

B.SC. PEACE, SECURITY, AND STRATEGIC LEADERSHIP (COMPRESSED – 2 YEARS) 
Year 1 Semester 1 
1. PSS 101 – Introduction to Peace and Conflict Studies (3 CU) 
2. PSS 103 – Foundations of Security Studies (3 CU) 
3. PSS 105 – Principles of Strategic Leadership (3 CU) 
4. PSS 107 – Human Rights and Social Justice (2 CU) 
5. GST 101 – Communication in English I (2 CU) 
6. GST 103 – Use of Library, Study Skills & ICT (2 CU) 
Total: 15 Credit Units 
Semester 2 
1. PSS 102 – Global Security Architecture (3 CU) 
2. PSS 104 – Conflict Resolution and Mediation (3 CU) 
3. PSS 106 – Leadership Theories and Practices (3 CU) 
4. PSS 108 – Governance, Ethics, and Accountability (2 CU) 
5. GST 102 – Communication in English II (2 CU) 
6. GST 108 – Peace and Conflict Resolution (2 CU) 
Total: 15 Credit Units 
Year 2 Semester 3 
1. PSS 201 – Strategic Studies and National Security (3 CU) 
2. PSS 203 – International Peacekeeping and Security Operations (3 CU) 
3. PSS 205 – Crisis Management and Negotiation (3 CU) 
4. PSS 207 – Leadership in Conflict and Post-Conflict Societies (3 CU) 
5. GST 201 – Entrepreneurship and Innovation (2 CU) 
Total: 14 Credit Units 
Semester 4 
1. PSS 202 – Counterterrorism and Intelligence Studies (3 CU) 
2. PSS 204 – Contemporary Issues in Peace and Security (3 CU) 
3. PSS 206 – Strategic Leadership and Decision-Making (3 CU) 
4. PSS 208 – Research Project in Peace, Security, and Strategic Leadership (6 CU) 
5. PSS 210 – Internship / Practicum in Security or Leadership Institutions (3 CU) 
Total: 18 Credit Units 

B.SC. IN JUSTICE, SECURITY, AND RULE OF LAW 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
1. JSR 101 – Introduction to Justice Studies (3 CU) 
2. JSR 102 – Principles of Security and Safety (3 CU) 
3. JSR 103 – Foundations of the Rule of Law (3 CU) 
4. JSR 104 – Introduction to Political Science (2 CU) 
5. JSR 105 – Communication Skills and Academic Writing (2 CU) 



 
 

6. GNS 101 – Use of English & ICT (2 CU) 
Total: 15 CU 
Year 1 – Semester 2 
1. JSR 111 – Comparative Legal Systems (3 CU) 
2. JSR 112 – Criminology and Criminal Justice (3 CU) 
3. JSR 113 – Human Rights and Justice Administration (3 CU) 
4. JSR 114 – Security Agencies and Governance (3 CU) 
5. JSR 115 – Ethics and Professional Conduct in Justice System (3 CU) 
6. GNS 102 – Philosophy, Logic, and Critical Thinking (2 CU) 
Total: 17 CU 
Year 2 – Semester 1 
1. JSR 201 – International Law and Global Security (3 CU) 
2. JSR 202 – Law Enforcement and Justice Delivery (3 CU) 
3. JSR 203 – Mediation, Arbitration, and Rule of Law (3 CU) 
4. JSR 204 – Strategic Leadership and Justice Reform (3 CU) 
5. JSR 205 – Cybercrime, Security, and Digital Justice (3 CU) 
6. JSR 206 – Research Methods in Justice and Security (3 CU)    Total: 18 CU 
Year 2 – Semester 2 
1. JSR 211 – Peace, Justice, and Security Policy Analysis (3 CU) 
2. JSR 212 – Transitional Justice and Post-Conflict Reconstruction (3 CU) 
3. JSR 213 – Terrorism, Counter-Terrorism, and Rule of Law (3 CU) 
4. JSR 214 – Governance, Democracy, and Security Sector Reform (3 CU) 
5. JSR 215 – Internship / Field Practicum in Justice & Security (4 CU) 
6. JSR 216 – Final Year Research Project (6 CU) 
Total: 22 CU 
 

B.SC. IN SECURITY, YOUTH RESTIVENESS AND VIOLENT EXTREMISM 
Duration: 2 Years (4 Semesters) 

 
Year 1 – Semester 1 
1. SYR 101 – Introduction to Peace and Security Studies (3 CU) 
2. SYR 102 – Foundations of Political Science (3 CU) 
3. SYR 103 – Communication Skills and Report Writing (2 CU) 
4. SYR 104 – Sociology of Conflict and Society (3 CU) 
5. SYR 105 – Introduction to Youth Studies (3 CU) 
6. SYR 106 – Nigerian Legal System and Rule of Law (3 CU) 
Total: 17 CU 
Year 1 – Semester 2 
1. SYR 111 – Theories of Security and Strategic Studies (3 CU) 
2. SYR 112 – Causes of Youth Restiveness in Africa (3 CU) 
3. SYR 113 – Conflict Analysis and Early Warning Systems (3 CU) 
4. SYR 114 – Human Rights and Social Justice (3 CU) 
5. SYR 115 – Terrorism and Violent Extremism: Global Perspectives (3 CU) 
6. SYR 116 – Research Methods in Peace and Security Studies (3 CU) 
Total: 18 CU 
Year 2 – Semester 1 
1. SYR 201 – Community Policing and Crime Prevention (3 CU) 
2. SYR 202 – Strategic Leadership and Security Management (3 CU) 
3. SYR 203 – Radicalization, Deradicalization and Countering Violent Extremism (CVE) (3 CU) 
4. SYR 204 – Peacebuilding and Post-Conflict Reconstruction (3 CU) 
5. SYR 205 – International Organizations and Security Operations (3 CU) 



 
 

6. SYR 206 – Youth Empowerment and Sustainable Development (2 CU) 
Total: 17 CU 
Year 2 – Semester 2 
1. SYR 211 – National Security Policy and Governance (3 CU) 
2. SYR 212 – Cybersecurity, Social Media and Youth Mobilization (3 CU) 
3. SYR 213 – Mediation, Negotiation and Arbitration in Conflicts (3 CU) 
4. SYR 214 – Violent Extremism, Religion and Identity Politics (3 CU) 
5. SYR 215 – Project Writing and Defence (4 CU) 
6. SYR 216 – Internship / Practicum in Security and Peace Institutions (3 CU) 
Total: 19 CU 
 
 
 

B.SC. IN PUBLIC SECTOR GOVERNANCE AND ADMINISTRATION 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
1. PSG 101 – Introduction to Public Administration (3 CU) 
2. PSG 102 – Principles of Political Science (3 CU) 
3. PSG 103 – Fundamentals of Management (3 CU) 
4. PSG 104 – Nigerian Government and Politics (3 CU) 
5. PSG 105 – Communication Skills for Administrators (2 CU) 
6. PSG 106 – Introduction to Economics (3 CU) 
Total: 17 CU 
Year 1 – Semester 2 
1. PSG 111 – Public Sector Governance: Concepts and Theories (3 CU) 
2. PSG 112 – Comparative Public Administration (3 CU) 
3. PSG 113 – Human Resource Management in the Public Sector (3 CU) 
4. PSG 114 – Public Policy Formulation and Analysis (3 CU) 
5. PSG 115 – Local Government Administration (3 CU) 
6. PSG 116 – Research Methods in Social Sciences (3 CU) 
Total: 18 CU 
Year 2 – Semester 1 
1. PSG 201 – Public Finance and Budgeting (3 CU) 
2. PSG 202 – Ethics and Accountability in Governance (3 CU) 
3. PSG 203 – Development Administration and Planning (3 CU) 
4. PSG 204 – E-Governance and Digital Administration (3 CU) 
5. PSG 205 – Leadership and Strategic Management in Public Service (3 CU) 
6. PSG 206 – Public–Private Partnerships and Service Delivery (2 CU) 
Total: 17 CU 
Year 2 – Semester 2 
1. PSG 211 – International Organizations and Global Governance (3 CU) 
2. PSG 212 – Contemporary Issues in Public Sector Reform (3 CU) 
3. PSG 213 – Project Management in the Public Sector (3 CU) 
4. PSG 214 – Public Sector Law and Administrative Justice (3 CU) 
5. PSG 215 – Project/Thesis Writing and Defence (4 CU) 
6. PSG 216 – Internship / Practicum in Public Administration (3 CU) 
Total: 19 CU 
 
 

B.SC. IN INTERNATIONAL GOVERNANCE AND DIPLOMACY 
Duration: 2 Years (4 Semesters) 



 
 

Year 1 – Semester 1 
1. IGD 101 – Introduction to International Relations (3 CU) 
2. IGD 102 – Fundamentals of Diplomacy and Foreign Policy (3 CU) 
3. IGD 103 – Political Science Foundations (3 CU) 
4. IGD 104 – Principles of Governance and Leadership (3 CU) 
5. IGD 105 – Communication and Negotiation Skills (2 CU) 
6. IGD 106 – Introduction to Economics for Global Studies (3 CU) 
Total: 17 CU 
 
Year 1 – Semester 2 
1. IGD 111 – Theories of International Relations (3 CU) 
2. IGD 112 – Global Institutions and Governance (UN, AU, EU, ECOWAS) (3 CU) 
3. IGD 113 – Regionalism and Integration Studies (3 CU) 
4. IGD 114 – Public International Law (3 CU) 
5. IGD 115 – Peace and Conflict Studies (3 CU) 
6. IGD 116 – Research Methods in International Studies (3 CU) 
Total: 18 CU 
Year 2 – Semester 1 
1. IGD 201 – International Diplomacy and Negotiation (3 CU) 
2. IGD 202 – Global Security and Strategic Studies (3 CU) 
3. IGD 203 – Human Rights, Justice, and International Law (3 CU) 
4. IGD 204 – Comparative Foreign Policy (3 CU) 
5. IGD 205 – International Political Economy (3 CU) 
6. IGD 206 – Ethics and Accountability in International Relations (2 CU) 
Total: 17 CU 
Year 2 – Semester 2 
1. IGD 211 – Economic Diplomacy and Trade Relations (3 CU) 
2. IGD 212 – Contemporary Issues in Global Governance (3 CU) 
3. IGD 213 – Mediation and Conflict Resolution in Diplomacy (3 CU) 
4. IGD 214 – Soft Power, Culture, and Public Diplomacy (3 CU) 
5. IGD 215 – Project/Thesis in International Governance & Diplomacy (4 CU) 
6. IGD 216 – Internship / Practicum in Diplomatic or International Organizations (3 CU) 
Total: 19 CU 
 
 
 

B.SC. PEACE AND HUMAN RIGHTS ENFORCEMENT (2 YEARS / 4 SEMESTERS) 
Year 1 – Semester 1 
1. PHR 101 – Introduction to Peace Studies (3 CU) 
2. PHR 102 – Foundations of Human Rights (3 CU) 
3. PHR 103 – Philosophy and Ethics of Human Rights (2 CU) 
4. PHR 104 – Nigerian Legal System and Human Rights (3 CU) 
5. PHR 105 – Research Methods in Peace and Human Rights (3 CU) 
6. GNS 101 – Use of English & Communication Skills I (2 CU) 
Total: 16 CU 
Year 1 – Semester 2 
1. PHR 111 – Theories of Conflict and Human Rights Violations (3 CU) 
2. PHR 112 – International Human Rights Law (3 CU) 
3. PHR 113 – Peacebuilding and Conflict Transformation (3 CU) 
4. PHR 114 – Human Rights and Social Justice (3 CU) 
5. PHR 115 – Humanitarian Law and Human Rights Protection (3 CU) 



 
 

6. GNS 102 – Computer Applications & ICT in Research (2 CU) 
Total: 17 CU 
 
 
 
 
Year 2 – Semester 1 
1. PHR 201 – Human Rights Advocacy and Enforcement Mechanisms (3 CU) 
2. PHR 202 – Transitional Justice and Post-Conflict Peacebuilding (3 CU) 
3. PHR 203 – Gender, Peace, and Human Rights (3 CU) 
4. PHR 204 – Civil Society, NGOs, and Human Rights Promotion (3 CU) 
5. PHR 205 – Alternative Dispute Resolution and Human Rights (3 CU) 
6. GNS 201 – Entrepreneurship and Leadership Studies (2 CU) 
Total: 17 CU 
Year 2 – Semester 2 
1. PHR 211 – International Organizations and Human Rights Enforcement (3 CU) 
2. PHR 212 – Monitoring and Reporting Human Rights Violations (3 CU) 
3. PHR 213 – Human Rights, Peacekeeping, and Security (3 CU) 
4. PHR 214 – Public Policy, Governance, and Human Rights (3 CU) 
5. PHR 215 – Project/Long Essay in Peace & Human Rights (4 CU) 
Total: 16 CU 

 B.SC. IN PEACE AND ENVIRONMENTAL SUSTAINABILITY 
Year 1 Semester 1 
1. PES 101 – Introduction to Peace and Conflict Studies (3 CU) 
2. PES 102 – Foundations of Environmental Studies (3 CU) 
3. PES 103 – Communication Skills for Peacebuilding (2 CU) 
4. PES 104 – Principles of Ecology and Sustainability (3 CU) 
5. PES 105 – Nigerian Peoples and Culture (2 CU – GST) 
6. PES 106 – Basic ICT for Peace and Environment (2 CU) 
Total: 15 CU 
Semester 2 
1. PES 111 – Theories of Conflict and Peace (3 CU) 
2. PES 112 – Environmental Degradation and Human Security (3 CU) 
3. PES 113 – Climate Change, Conflict, and Migration (3 CU) 
4. PES 114 – Negotiation and Mediation Skills (3 CU) 
5. PES 115 – Writing and Presentation Skills (2 CU – GST) 
6. PES 116 – Introduction to International Relations (2 CU) 
Total: 16 CU 
Year 2 Semester 3 
1. PES 201 – Environmental Ethics and Justice (3 CU) 
2. PES 202 – Natural Resource Conflicts and Management (3 CU) 
3. PES 203 – Governance, Policy, and Environmental Law (3 CU) 
4. PES 204 – Peacebuilding and Community Development (3 CU) 
5. PES 205 – Disaster Risk Reduction and Humanitarian Response (3 CU) 
6. PES 206 – Research Methods in Peace and Environmental Studies (3 CU) 
Total: 18 CU 
Semester 4 
1. PES 211 – Environmental Diplomacy and International Cooperation (3 CU) 
2. PES 212 – Conflict-Sensitive Environmental Management (3 CU) 
3. PES 213 – Sustainable Development and Peacebuilding (3 CU) 
4. PES 214 – Gender, Environment, and Peace (2 CU) 



 
 

5. PES 215 – Capstone Project/Research Thesis (6 CU) 
6. PES 216 – Internship/Fieldwork in Peace and Environmental Agencies (3 CU) Total: 20 CU 

FACULTY OF HUMAN RIGHTS, GENDER AND DIVERSITY 
B.SC. IN GENDER, HUMAN RIGHTS, AND PEACE BUILDING 
 
Year 1 - Semester 1 
1. GHRP 101 – Introduction to Peace and Conflict Studies (3 CU) 
2. GHRP 102 – Foundations of Gender Studies (3 CU) 
3. GHRP 103 – Human Rights: History and Principles (3 CU) 
4. GHRP 104 – Communication Skills for Peacebuilding (2 CU) 
5. GHRP 105 – Nigerian Peoples and Culture (2 CU – GST) 
6. GHRP 106 – Basic ICT for Social Sciences (2 CU) 
Total: 15 CU 
Semester  2 
1. GHRP 111 – Theories of Conflict and Peace (3 CU) 
2. GHRP 112 – Gender, Power, and Society (3 CU) 
3. GHRP 113 – International Human Rights Law (3 CU) 
4. GHRP 114 – Negotiation and Mediation Skills (3 CU) 
5. GHRP 115 – Writing and Presentation Skills (2 CU – GST) 
6. GHRP 116 – Introduction to International Relations (2 CU) 
Total: 16 CU 
Year 2 - Semester 3 
1. GHRP 201 – Women, Peace, and Security Agenda (3 CU) 
2. GHRP 202 – Humanitarian Law and Human Rights Protection (3 CU) 
3. GHRP 203 – Peacebuilding and Community Development (3 CU) 
4. GHRP 204 – Transitional Justice and Post-Conflict Reconstruction (3 CU) 
5. GHRP 205 – Gender-Based Violence and Human Rights Advocacy (3 CU) 
6. GHRP 206 – Research Methods in Gender, Human Rights, and Peace Studies (3 CU) 
Total: 18 CU 
Semester 4 
1. GHRP 211 – Global Governance and Human Rights Institutions (3 CU) 
2. GHRP 212 – Gender Mainstreaming in Peacebuilding (3 CU) 
3. GHRP 213 – Conflict-Sensitive Development and Human Rights (3 CU) 
4. GHRP 214 – Gender, Religion, and Cultural Dimensions of Peace (2 CU) 
5. GHRP 215 – Capstone Project/Research Thesis (6 CU) 
6. GHRP 216 – Internship/Fieldwork in Human Rights or Peace Agencies (3 CU) 
Total: 20 CU 
 
BSC IN GENDER INCLUSIVITY AND DIVERSITY MANAGEMENT 
 
Year 1 – Semester 1 
GID 101 Introduction to Gender Studies 3 
GID 102 Fundamentals of Diversity and Inclusion 3 
GID 103 Sociology of Gender Roles 2 
GID 104 Human Rights and Social Justice 3 
GID 105 Communication and Inclusive Leadership 2 
GST 101 Use of English & Communication Skills 2 
GST 102 ICT and Digital Literacy 2 
Total: 17 Units   
Year 1 – Semester 2 
GID 111 Gender and Cultural Dynamics 3 



 
 

GID 112 Organizational Behavior and Diversity 3 
GID 113 Gender, Law and Policy Frameworks 3 
GID 114 Peace Building and Gender Mediation 2 
GID 115 Research Methods in Gender Studies 2 
GST 111 Entrepreneurship and Innovation 2 
GST 112 Critical Thinking and Logic 2 
Total: 17 Units   
Year 2 – Semester 1 
GID 201 Gender, Conflict and Security Studies 3 
GID 202 Workplace Diversity and Conflict Management 3 
GID 203 Gender, Religion and Social Change 2 
GID 204 Gender Mainstreaming in Governance 3 
GID 205 Project Management and Gender Programs 2 
GID 206 Elective: Disability and Inclusive Development 2 
GST 201 Peace and Conflict Resolution 2 
Total: 17 Units   
Year 2 – Semester 2 
GID 211 Global Perspectives on Gender and Diversity 3 
GID 212 Gender Advocacy, Policy, and Practice 3 
GID 213 Leadership and Gendered Power Relations 3 
GID 214 Gender in Humanitarian and Development Contexts 2 
GID 215 Capstone Project / Research Project 4 
GID 216 Internship / Field Practicum 3 
Total: 18 Units   
 
B.SC. PEACE AND SUSTAINABLE DEVELOPMENT 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
1. PSD 101 – Introduction to Peace and Sustainable Development (3 CU) 
2. PSD 102 – Foundations of Conflict Resolution (3 CU) 
3. PSD 103 – Principles of Sustainability Studies (3 CU) 
4. PSD 104 – Communication and Negotiation Skills (2 CU) 
5. GNS 101 – Use of English & Communication Skills I (2 CU) 
6. GNS 102 – Introduction to Computer Applications (2 CU) 
Total: 15 CU 
Year 1 – Semester 2 
1. PSD 121 – Environmental Conflicts and Peacebuilding (3 CU) 
2. PSD 122 – Human Rights and Sustainable Development (3 CU) 
3. PSD 123 – Theories of Peace and Development (3 CU) 
4. PSD 124 – Mediation and Dialogue Processes (3 CU) 
5. GNS 111 – Use of English & Communication Skills II (2 CU) 
6. GNS 112 – Entrepreneurship and Innovation (2 CU) 
Total: 16 CU 
 
 
 
Year 2 – Semester 1 
1. PSD 201 – Global Governance and Sustainable Peace (3 CU) 
2. PSD 202 – Security, Climate Change and Development (3 CU) 
3. PSD 203 – Community Development and Peace Practices (3 CU) 
4. PSD 204 – Gender, Peace and Sustainable Development (3 CU) 
5. PSD 205 – Research Methods in Peace and Development Studies (3 CU) 



 
 

6. PSD 206 – Internship/Field Practicum I (2 CU) 
Total: 17 CU 
Year 2 – Semester 2 
1. PSD 221 – Sustainable Development Goals (SDGs) and Peacebuilding (3 CU) 
2. PSD 222 – Diplomacy and International Development (3 CU) 
3. PSD 223 – Youth, Peace and Development (3 CU) 
4. PSD 224 – Post-Conflict Reconstruction and Sustainable Development (3 CU) 
5. PSD 225 – Project Writing/Research Project (6 CU) 
6. PSD 226 – Internship/Field Practicum II (2 CU) 
Total: 20 CU 
 

B.SC. PEACE AND HUMAN RIGHTS ENFORCEMENT (2-YEAR PROGRAM) 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
PHR 101 Introduction to Peace and Conflict Studies 3 
PHR 102 Foundations of Human Rights 3 
PHR 103 Philosophy and Ethics of Human Rights 2 
PHR 104 Nigerian Legal System and Human Rights 3 
PHR 105 Research Methods in Peace and Human Rights 3 
GNS 101 Use of English & Communication Skills I 2 
Total: 16 CU   
Year 1 – Semester 2 
PHR 111 Theories of Conflict and Human Rights Violations 3 
PHR 112 International Human Rights Law 3 
PHR 113 Peacebuilding and Conflict Transformation 3 
PHR 114 Human Rights and Social Justice 3 
PHR 115 Humanitarian Law and Human Rights Protection 3 
GNS 102 Computer Applications & ICT in Research 2 
Total: 17 CU   
Year 2 – Semester 1 
PHR 201 Human Rights Advocacy and Enforcement Mechanisms 3 
PHR 202 Transitional Justice and Post-Conflict Peacebuilding 3 
PHR 203 Gender, Peace, and Human Rights 3 
PHR 204 Civil Society, NGOs, and Human Rights Promotion 3 
PHR 205 Alternative Dispute Resolution and Human Rights 3 
PHR 206 Elective I (e.g., Cybercrime & Human Rights) 2 
Total: 17 CU   
 
 
 
 
Year 2 – Semester 2 
PHR 211 International Organizations and Human Rights Enforcement 3 
PHR 212 Monitoring and Reporting Human Rights Violations 3 
PHR 213 Human Rights, Peacekeeping, and Security 3 
PHR 214 Public Policy, Governance, and Human Rights 3 
PHR 215 Capstone Project/Research Thesis 4 
PHR 216 Internship/Fieldwork in Human Rights or Peace Agencies 3 
Total: 19 CU   
 

B.SC. IN ETHNO-RELIGIOUS CONFLICTS AND PEACE BUILDING 



 
 

Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
ERPB 101 Introduction to Peace and Conflict Studies 3 
ERPB 102 Foundations of Religious Studies 3 
ERPB 103 Ethnicity, Identity, and Social Cohesion 3 
ERPB 104 Communication and Dialogue Skills 2 
ERPB 105 Research Methods in Peace and Conflict Studies 3 
GNS 101 Use of English & Communication Skills I 2 
Total: 16 CU 
Year 1 – Semester 2 
ERPB 111 Theories of Conflict and Peacebuilding 3 
ERPB 112 Religious Conflicts in Africa 3 
ERPB 113 Human Rights, Religion, and Law 3 
ERPB 114 Negotiation and Mediation Skills 3 
ERPB 115 Peace Education and Civic Engagement 2 
GNS 102 Computer Applications & ICT in Research 2 
Total: 16 CU 
Year 2 – Semester 1 
ERPB 201 Ethno-Religious Conflict Analysis 3 
ERPB 202 Religion, Culture, and Governance 3 
ERPB 203 Peacebuilding in Multi-Religious Societies 3 
ERPB 204 Transitional Justice and Post-Conflict Reconstruction 3 
ERPB 205 Gender, Religion, and Peace 3 
ERPB 206 Elective I (e.g., Interfaith Dialogue) 2 
Total: 17 CU 
Year 2 – Semester 2 
ERPB 211 International Approaches to Religious Peacebuilding 3 
ERPB 212 Monitoring and Reporting Religious Conflicts 3 
ERPB 213 Conflict Resolution and Reconciliation Strategies 3 
ERPB 214 Public Policy, Governance, and Religious Peace 3 
ERPB 215 Capstone Project/Research Thesis 4 
ERPB 216 Internship/Fieldwork in Peacebuilding Agencies 3 
 
 
 
 
 

B.SC. IN JUSTICE, SECURITY, AND RULE OF LAW 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
JSR 101 Introduction to Justice and Security Studies 3 
JSR 102 Principles of Law and Governance 3 
JSR 103 Nigerian Legal System and Constitution 3 
JSR 104 Criminology and Criminal Justice 3 
JSR 105 Communication Skills and Legal Writing 2 
GNS 101 Use of English & Communication Skills I 2 
Total: 16 CU 
Year 1 – Semester 2 
JSR 111 Theories of Security and Rule of Law 3 
JSR 112 Human Rights and the Law 3 
JSR 113 Conflict Analysis and Security Studies 3 



 
 

JSR 114 Peacebuilding and Community Policing 3 
JSR 115 Research Methods in Justice and Security 2 
GNS 102 Computer Applications & ICT in Social Sciences 2 
Total: 16 CU 
Year 2 – Semester 1 
JSR 201 National Security Policy and Governance 3 
JSR 202 Law Enforcement Administration 3 
JSR 203 Counterterrorism and Violent Extremism 3 
JSR 204 Alternative Dispute Resolution and Justice 3 
JSR 205 Ethics, Accountability, and Rule of Law 3 
JSR 206 Elective I (e.g., Cybercrime and Security) 2 
Total: 17 CU 
Year 2 – Semester 2 
JSR 211 International Law, Security, and Human Rights 3 
JSR 212 Leadership and Strategic Management in Security 3 
JSR 213 Monitoring and Evaluation of Justice Systems 3 
JSR 214 Capstone Project/Research Thesis 4 
JSR 215 Internship/Practicum in Security or Justice Agencies 3 
Total: 16 CU 
 
 

B.SC. IN PEACE AND ENVIRONMENTAL SUSTAINABILITY 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
PES 101 Introduction to Peace Studies 3 
PES 102 Fundamentals of Environmental Studies 3 
PES 103 Communication and Negotiation Skills 2 
PES 104 Principles of Ecology and Sustainability 3 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to Computer Applications 2 
Total: 15 CU 
 
 
Year 1 – Semester 2 
PES 111 Environmental Conflicts and Peacebuilding 3 
PES 112 Climate Change, Conflict, and Migration 3 
PES 113 Human Rights and Environmental Justice 3 
PES 114 Negotiation and Mediation Skills 3 
PES 115 Peace Education and Civic Engagement 2 
GNS 103 Entrepreneurship and Innovation 2 
Total: 16 CU 
Year 2 – Semester 1 
PES 201 Governance, Policy, and Environmental Law 3 
PES 202 Sustainable Development and Peacebuilding 3 
PES 203 Community Development and Conflict Transformation 3 
PES 204 Disaster Risk Reduction and Environmental Security 3 
PES 205 Research Methods in Peace and Environmental Studies 3 
PES 206 Elective I (e.g., Renewable Energy & Sustainability) 2 
Total: 17 CU 
Year 2 – Semester 2 
PES 211 Environmental Diplomacy and International Cooperation 3 



 
 

PES 212 Gender, Environment, and Peace 2 
PES 213 Conflict-Sensitive Environmental Management 3 
PES 214 Capstone Project/Research Thesis 6 
PES 215 Internship/Fieldwork in Environmental Agencies 3 
Total: 17 CU 
 
 
 
 

FACULTY OF INTERNATIONAL PEACE AND POLICY ADMINISTRATION 
 

B.SC. IN INTERNATIONAL RELATIONS AND DIPLOMACY 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
IRD 101 Introduction to International Relations 3 
IRD 102 Foundations of Diplomacy 3 
IRD 103 Comparative Politics 3 
IRD 104 Principles of Governance and Leadership 3 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to Computer Applications 2 
Total: 16 CU 
Year 1 – Semester 2 
IRD 111 Theories of International Relations 3 
IRD 112 International Organizations (UN, AU, EU, ECOWAS) 3 
IRD 113 Global Security and Strategic Studies 3 
IRD 114 Public International Law 3 
IRD 115 Research Methods in International Relations 2 
GNS 103 Entrepreneurship and Innovation 2 
Total: 16 CU 
Year 2 – Semester 1 
IRD 201 International Diplomacy and Negotiation 3 
IRD 202 Foreign Policy Analysis 3 
IRD 203 Human Rights and International Law 3 
IRD 204 International Political Economy 3 
IRD 205 Ethics and Accountability in Diplomacy 2 
IRD 206 Elective I (e.g., Cyber Diplomacy) 2 
Total: 16 CU 
Year 2 – Semester 2 
IRD 211 Economic Diplomacy and Trade Relations 3 
IRD 212 Contemporary Issues in Global Governance 3 
IRD 213 Mediation and Conflict Resolution in Diplomacy 3 
IRD 214 Soft Power, Culture, and Public Diplomacy 2 
IRD 215 Capstone Project/Research Thesis 4 
IRD 216 Internship / Practicum in Diplomatic Organizations 3 
Total: 18 CU 
 

B.SC. IN INTERNATIONAL GOVERNANCE AND DIPLOMACY 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
IGD 101 Introduction to Governance and Diplomacy 3 
IGD 102 Foundations of International Relations 3 



 
 

IGD 103 Comparative Politics and Governance Systems 3 
IGD 104 Public Administration and Leadership 3 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to ICT and Digital Literacy 2 
Total: 16 CU 
Year 1 – Semester 2 
IGD 111 Theories of International Governance 3 
IGD 112 International Organizations (UN, AU, ECOWAS, EU) 3 
IGD 113 Global Security and Strategic Studies 3 
IGD 114 Public International Law 3 
IGD 115 Research Methods in Governance & Diplomacy 2 
GNS 103 Entrepreneurship and Innovation 2 
Total: 16 CU 
Year 2 – Semester 1 
IGD 201 Diplomacy, Negotiation, and Mediation 3 
IGD 202 Policy Analysis and Decision-Making 3 
IGD 203 Ethics, Accountability, and Good Governance 3 
IGD 204 Human Rights and International Law 3 
IGD 205 Elective I (e.g., Cyber Diplomacy or Global Development) 2 
IGD 206 Strategic Leadership in Governance 2 
Total: 16 CU 
 
 
 
 
Year 2 – Semester 2 
IGD 211 Contemporary Issues in Global Governance 3 
IGD 212 International Economic Governance 3 
IGD 213 Peacebuilding, Security, and Conflict Resolution 3 
IGD 214 Capstone Project / Research Thesis 4 
IGD 215 Internship / Practicum in Diplomatic or Governance Organizations 3 
IGD 216 Elective II (e.g., Environmental Governance) 2 
Total: 18 CU 
 

B.SC. IN PEACE AND INTERNATIONAL RELATIONS 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
PIR 101 Introduction to Peace Studies 3 
PIR 102 Foundations of International Relations 3 
PIR 103 Comparative Politics and Governance 3 
PIR 104 Communication and Negotiation Skills 2 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to Computer Applications 2 
Total: 15 CU 
Year 1 – Semester 2 
PIR 111 Theories of Peace and Conflict 3 
PIR 112 International Organizations (UN, AU, ECOWAS, EU) 3 
PIR 113 Human Rights and International Law 3 
PIR 114 Conflict Resolution and Mediation 3 
PIR 115 Research Methods in Peace and International Relations 2 
GNS 103 Entrepreneurship and Innovation 2 



 
 

Total: 16 CU 
Year 2 – Semester 1 
PIR 201 Diplomacy and International Negotiation 3 
PIR 202 Peacebuilding in Multi-Lateral Contexts 3 
PIR 203 Security Studies and Conflict Management 3 
PIR 204 Governance, Policy, and Ethics in Peace Studies 3 
PIR 205 Elective I (e.g., Environmental Peace Studies) 2 
PIR 206 Gender and Peace Studies 2 
Total: 16 CU 
Year 2 – Semester 2 
PIR 211 Contemporary Issues in Global Peace and Security 3 
PIR 212 International Economic Diplomacy 3 
PIR 213 Peace Education and Civic Engagement 3 
PIR 214 Capstone Project / Research Thesis 4 
PIR 215 Internship / Practicum in Peace and International Relations 3 
PIR 216 Elective II (e.g., Humanitarian Studies) 2 
Total: 18 CU 
 
 
 
 

B.SC. IN PEACE AND DIPLOMATIC ADMINISTRATION 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
PDA 101 Introduction to Peace Studies 3 
PDA 102 Foundations of Diplomacy 3 
PDA 103 Principles of Administration and Governance 3 
PDA 104 Communication and Negotiation Skills 2 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to Computer Applications 2 
Total: 15 CU 
Year 1 – Semester 2 
PDA 111 Theories of Peace and Conflict Resolution 3 
PDA 112 International Organizations and Diplomatic Practice 3 
PDA 113 Human Rights, Law, and Governance 3 
PDA 114 Research Methods in Peace and Diplomatic Administration 2 
PDA 115 Public Policy and Ethics in Administration 3 
GNS 103 Entrepreneurship and Innovation 2 
Total: 16 CU 
Year 2 – Semester 1 
PDA 201 International Relations and Diplomacy 3 
PDA 202 Conflict Analysis and Peacebuilding Strategies 3 
PDA 203 Organizational Leadership and Strategic Management 3 
PDA 204 Gender, Peace, and Human Rights 2 
PDA 205 Elective I (e.g., Environmental Diplomacy) 2 
PDA 206 Internship/Field Practicum I 3 
Total: 16 CU 
Year 2 – Semester 2 
PDA 211 Contemporary Issues in Diplomacy and Governance 3 
PDA 212 Peace Education and Civic Engagement 3 
PDA 213 Capstone Project / Research Thesis 4 



 
 

PDA 214 Internship/Field Practicum II 3 
PDA 215 Elective II (e.g., Cyber Diplomacy, International Development) 2 
Total: 15 CU 
 

B.SC. IN PUBLIC SECTOR GOVERNANCE AND ADMINISTRATION 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
PSG 101 Introduction to Public Administration 3 
PSG 102 Principles of Governance and Leadership 3 
PSG 103 Organizational Behaviour in the Public Sector 3 
PSG 104 Communication and Report Writing 2 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to Computer Applications 2 
Total: 15 CU 
 
 
 
Year 1 – Semester 2 
PSG 111 Theories of Public Sector Governance 3 
PSG 112 Public Policy and Development Administration 3 
PSG 113 Ethics, Accountability, and Good Governance 3 
PSG 114 Research Methods in Public Administration 2 
PSG 115 Human Resource Management in the Public Sector 3 
GNS 103 Entrepreneurship and Innovation 2 
Total: 16 CU 
Year 2 – Semester 1 
PSG 201 Financial Management and Budgeting in the Public Sector 3 
PSG 202 Policy Analysis and Decision Making 3 
PSG 203 Strategic Leadership and Governance 3 
PSG 204 E-Governance and Digital Public Administration 2 
PSG 205 Elective I (e.g., Public Sector Project Management) 2 
PSG 206 Internship/Field Practicum I 3 
Total: 16 CU 
Year 2 – Semester 2 
PSG 211 Contemporary Issues in Public Sector Governance 3 
PSG 212 Monitoring and Evaluation of Public Programs 3 
PSG 213 Capstone Project / Research Thesis 4 
PSG 214 Internship/Field Practicum II 3 
PSG 215 Elective II (e.g., International Public Administration) 2 
Total: 15 CU 
 
 

B.SC. IN PEACE AND JUSTICE ADMINISTRATION 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
PJA 101 Introduction to Peace Studies 3 
PJA 102 Foundations of Justice Administration 3 
PJA 103 Principles of Governance and Leadership 3 
PJA 104 Communication and Negotiation Skills 2 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to Computer Applications 2 



 
 

Total: 15 CU 
Year 1 – Semester 2 
PJA 111 Theories of Peace and Conflict Resolution 3 
PJA 112 Human Rights, Law, and Justice 3 
PJA 113 Research Methods in Peace and Justice Administration 2 
PJA 114 Public Policy, Ethics, and Accountability 3 
PJA 115 Conflict Analysis and Mediation Skills 3 
GNS 103 Entrepreneurship and Innovation 2 
Total: 16 CU 
 
 
 
 
Year 2 – Semester 1 
PJA 201 Governance, Security, and Justice Administration 3 
PJA 202 Transitional Justice and Post-Conflict Peacebuilding 3 
PJA 203 Gender, Peace, and Justice 2 
PJA 204 Organizational Leadership and Strategic Management 3 
PJA 205 Elective I (e.g., Environmental Justice or Cybersecurity & Justice) 2 
PJA 206 Internship/Field Practicum I 3 
Total: 16 CU 
Year 2 – Semester 2 
PJA 211 Contemporary Issues in Peace and Justice Administration 3 
PJA 212 Capstone Project / Research Thesis 4 
PJA 213 Internship/Field Practicum II 3 
PJA 214 Public Sector Governance and Policy Implementation 3 
PJA 215 Elective II (e.g., International Justice Systems) 2 
Total: 15 CU 
 
 

B.SC. IN PEACE STUDIES AND DIPLOMACY 
Duration: 2 Years (4 Semesters) 
Year 1 – Semester 1 
PSD 101 Introduction to Peace Studies 3 
PSD 102 Foundations of Diplomacy 3 
PSD 103 Principles of Governance and Leadership 3 
PSD 104 Communication and Negotiation Skills 2 
GNS 101 Use of English & Communication Skills I 2 
GNS 102 Introduction to Computer Applications 2 
Total: 15 CU 
Year 1 – Semester 2 
PSD 111 Theories of Peace and Conflict Resolution 3 
PSD 112 International Organizations and Diplomatic Practice 3 
PSD 113 Human Rights, Law, and Governance 3 
PSD 114 Research Methods in Peace and Diplomacy 2 
PSD 115 Public Policy and Ethics in Administration 3 
GNS 103 Entrepreneurship and Innovation 2 
Total: 16 CU 
Year 2 – Semester 1 
PSD 201 Diplomacy and International Negotiation 3 
PSD 202 Conflict Analysis and Peacebuilding Strategies 3 



 
 

PSD 203 Strategic Leadership in Peace and Diplomacy 3 
PSD 204 Gender, Peace, and Human Rights 2 
PSD 205 Elective I (e.g., Environmental Diplomacy) 2 
PSD 206 Internship/Field Practicum I 3 
Total: 16 CU 
 
 
 
 
Year 2 – Semester 2 
PSD 211 Contemporary Issues in Peace and Diplomacy 3 
PSD 212 Capstone Project / Research Thesis 4 
PSD 213 Internship/Field Practicum II 3 
PSD 214 International Relations and Policy Implementation 3 
PSD 215 Elective II (e.g., Humanitarian Diplomacy) 2 
Total: 15 CU 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

HONORARY DOCTORATE AWARDS 

Doctor of Peace and Environmental Sustainability 

Doctor of Ethno-Religious Conflict and Peace Building 

Doctor of Justice, Security and Rule of Law 

Doctor of Gender Inclusivity and Diversity Management 

Doctor of Security, Youth Restiveness and Violent Extremism 

 Doctor of Peace And Justice Administration  

Doctor of Public Sector Governance and Administration 

Doctor of Corporate Peace And Conflict Management 

Doctor of Peace And Human Rights Enforcement  

Doctor of Peace and international relations 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

FEES ATTACHED 

1. REGISTRATION: $10/₦10,000 

2. DIPLOMA WITH TRANSCRIPT: $50/₦40,000 

3. BACHELOR WITH TRANSCRIPT: $100/₦150,000 

4. MASTER WITH TRANSCRIPT: $200/₦250,000 

5. PhD WITH TRANSCRIPT: $300/₦300,000 

 

 

 

 

 

 

 

HOW THE PROGRAMME RUNS 

                                 It is all self-study programmes. 

It is run as ESSAYS and THESIS writings 

 



 
 

 

 

 

 

WRITING OF THESIS/DISSERTATION AT PIIPA  

 

Finally, you are required to submit a thesis.  

 The thesis is to be no less than 15,000 - 20,000 words (approximately 80 pages, double-spaced, and not 

including the Works Cited section), and must contain at least 10 quality references - BACHELOR’S DEGREE 

 

 The thesis is to be no less than 30,000 - 40,000 words (approximately 100 pages, double-spaced, and not 

including the Works Cited section), and must contain at least 10 quality references -  MASTER’S DEGREE  

 

 

 The thesis is to be no less than 50,000 - 65,000 words (approximately 150 pages, double-spaced, and not 

including the Works Cited section), and must contain at least 10 quality references - DOCTORATE/PhD DEGREE 

There are two options for meeting the thesis requirement: (1) submit a traditional style thesis written on one of the topics in the 

programme and according to the guidelines below; or (2) create one course for possible future use at CEM UNIVERSITY. The thesis 

(or course creation in lieu of thesis) is to be an original written work by the student. The thesis (and thesis proposal) is to be 

double-spaced. 

The thesis is marked on a pass/fail basis. Students who do not achieve a passing mark will be encouraged to rework on their 

thesis to comply with the request of the examiner and thereby receive a passing mark



 
 

 

ADMISSION REQUIREMENTS 

Qualification: The application for the Diploma programmes is open to holders of 

NECO/WASSCE with five credits in 2 sittings for admission in Diploma courses. 

Diploma for the Degree programmes, HND/Degrees for Masters Degree 

programmes and Masters Degree for the PhD programmes.  

Course Duration: Each course runs for 12 months 

Methods of Delivery: Self-paced Study, Essays writings, Research based, 

Whatsapp (online Class) and Physical Classes where the students are closed to the 

centre 

Lecture Tools: Study Manuals or Handouts 

Sales of Admission Forms: Sales of Forms and admission Runs from September-

December each year. Cost of Application Form: Pay $10/₦10,000 non-refundable, 

Download/ Fill the form and scan the filled form and upload it to 

piipa@gmail.com /Fill ONLINE FORM/ return the printed filled form to our office 

in your state of resident. 

 

 

 

 

 

 

 

 

 



 
 

MEMBERSHIP OF PIIPA 

(PROFESSIONAL PEACE AND DIPLOMATIC 

ADMINISTRATOR - PPDA) 

TYPES AND LEVELS OF MEMBERSHIP  

 We offered the following professional membership at PIIPA  

1. Student Membership: (SIPA) This category is designed for individuals who are 

currently enrolled in relevant academic programs. It may be open to 

undergraduate, graduate, or doctoral students. Student members often receive 

reduced membership fees, access to educational resources, networking 

opportunities, and mentorship programs.  

This particular membership is open to students in the higher institutions in 

Nigeria and abroad. This is a qualifying grade and applicants will be subjected to 

foundation or basic course training and evaluation test. Upon successful 

evaluation, will be admitted at Student level and certificate for the completion of 

Introduction to Humanitarian and Disaster Risks Management Course will be 

issued to them. This process runs for a maximum of 3 weeks only. Those who 

failed the assessment test will be required to pay another extra fee for re-training 

and re-evaluation. 

2. Affiliate Membership: (AfIPA) - This particular membership of the institute is 

open to holders of NCE/OND certificates with 3 and above years of work 

experience in any organization and will be subjected to undergo Intermediate 

course in Humanitarian and Disaster Risk Management for 2 Months and sit for 

examination test manually or online, after obtaining the pass mark and paying the 

prescribed fee they will be inducted into the institute as Affiliate Members and 

Advanced Diploma certificate in Intermediate course in Humanitarian and 

Disaster Risk Management will be issued to them on the day of induction. Those 

who failed the assessment test will be required to pay another extra fee for re-

training and re-evaluation. 



 
 

3. Associate Membership: (AIPA) - This category is typically for individuals who 

have an interest in the field but may not meet the full membership requirements. 

It can include professionals from related disciplines or individuals who are in the 

early stages of their careers. Affiliate or associate members usually receive certain 

benefits, such as access to publications, participation in events, and networking 

opportunities. 

This membership category is open to graduates from recognized higher 

institutions of learning in Nigeria and abroad. Holders of HND, B.SC, B.A, B.Ed, 

LLB, MBBS, B.ENG, B.TECH PGD etc with 1 to 5 years work experience will be 

subjected to a 3 Months intensive Professional and Advanced Course training in 

Humanitarian and Disaster Risk Management with the option of self-pace study or 

class coaching and a Mandatory Professional Examination to evaluate the learning 

status of the participants. NYSC Serving Corps Members fit well in this category. 

Upon successful evaluation, the participants will be admitted at the Associate 

level and awarded a Professional certificate in Humanitarian and Disaster Risk 

Management. Those who failed the examinations for 3 consecutive attempts in a 

single sitting, will be required to pay extra fee of 20% of the total initial fee for the 

level and carryover to the next batch of trainees. 

4. Full Membership: (MIPA) - Full membership is typically available to individuals 

who meet all the criteria and requirements set by the professional institution. It 

often requires a certain level of education, professional experience, and 

adherence to ethical standards. Full members usually enjoy all the rights and 

benefits offered by the institution, including voting rights, access to resources, 

and participation in decision-making processes. 

This full membership category is open to Holders of HND, B.SC, B.A, B.Ed, LLB, 

MBBS, B.ENG, B.TECH, PGD, MSC, M.Ed, MBA, MPA, MPHIL, PHD or a membership 

of other recognized professional bodies subject to confirmation with 6-10 years of 

work experience. This Direct Membership Admission: is meant for people who are 

qualified on the basis of work experience relevant to the field of humanitarian, 

development studies and disaster risk management or those with evident 

contributions to the provision of humanitarian services and disaster risk 



 
 

reduction. After due assessment of CV, an interactive interview with the 

management and approval by the board, the person(s) will be inducted as full 

member(s) after a two-day training workshop. 

5. Professional Membership: (PIPA) - This is the standard or full membership 

category available to individuals who meet all the criteria set by the professional 

institution. It often requires a certain level of education, professional experience, 

and adherence to ethical standards. Professional members usually enjoy all the 

rights and benefits offered by the institution, including voting rights, access to 

resources, and participation in decision-making processes. 

6. Fellow Membership: (FIPA) - Some professional institutions have a senior or 

fellow membership category to recognize individuals who have achieved a 

significant level of expertise and experience in the field. This category is often 

reserved for professionals who have made notable contributions to the 

profession through research, publications, leadership, or other significant 

achievements. 

This direct membership category is open to Holders of HND, B.SC, B.A, LLB, MBBS, 

B.ENG, B.TECH, PGD, MSC, MBA, M.Ed, MPA, MPHIL, PHD or a membership of 

other recognized professional bodies subject to confirmation with 11 and above 

years of work experience from all areas of endeavor. Admission is based on work 

experience and the person’s contributions toward humanitarian and disaster risk 

reduction in their communities and to the society generally. This can be an 

Honorary Fellow, Research Fellow or Fellow Membership and Doctorate Fellow. 

The certification and induction shall be conferred after a two-day training 

workshop. 

7. Corporate Membership: (CIPA) - This category is available for companies, 

organizations, or institutions that wish to affiliate themselves with the 

professional institution. It allows them to access resources, networking platforms, 

and professional development opportunities for their employees. 

This is open to organizations promoting peace, justice, good governance and 

human rights of citizenry at community, Local, State and International levels. 



 
 

These are NGOs, Civil Society Organizations, Churches and Community-Based 

Organizations. The membership is also extended to private businesses working 

towards promoting a peaceful workplace environment and offer equal 

opportunities to all applicants and employees. The organization must be fully 

registered with CAC, have at least 3 years of full time operation and must be 

willing to accept in-house training opportunities offered by institute for the 

continuous professional development of her workers. A rebate will be given to 

organizations sponsoring more than 3 of its staff for our trainings or those seeking 

for an in-house training. 

8. Honorary Membership: (HIPA) - Honorary membership is a special category 

bestowed upon individuals who have made exceptional contributions to the field 

or the professional institution. It is typically an honorary title and may be granted 

based on lifetime achievements, outstanding service, or significant contributions 

to the profession. 

9. Retired Membership: (RIPA) - Some professional institutions provide 

membership options for retired professionals who wish to maintain their 

connection to the field and continue benefiting from the organization's resources. 

Retired membership may offer reduced dues and tailored benefits for individuals 

who are no longer actively working in the profession. 

 

ELIGIBILITY: 

Peace building and conflict management skills transverses every facet of life. To 

this end, graduates from Faculties of Art, Humanities, Education, Social Sciences, 

Management Sciences, Laws, Sciences, Engineering and Medical sciences can 

apply and obtain peace and conflict management professional skills to excel in 

their life’s endeavours. 

This means that, those who are working or desiring to pursue careers in the 

following areas can and should apply for formal peace and conflict management 

training courses through our various channels. The careers include: 



 
 

 Arm Forces: Military, Para-military and Police personnel 

 Diplomats 

 Company Secretaries 

 Civic/Religious leaders 

 Political leaders 

 Traditional leaders 

 Opinion leaders 

 Conflict analyst 

 Lawyers 

 Researchers/Scholars /Educators 

 Human Resource officers 

 Entrepreneurs/Proprietors 

 Journalist/media experts 

 Humanitarian/ development experts 

 Civil servants/Labour union executives 

 Conflict/security management consultants 

 Human right activists 

 Political Party officials 

 Entertainers 

 Youth and women leaders 

 Medical practitioners 

 Sales expert 

 Sport professionals 

 Policy/peace advocates 

 Management team 

 Authors/Speech writers 

 MEMBERSHIP AND DONATIONS: 
 Account Details 
Account Name: PIIPA INCORPORATED 

Account Number: 8270013007 

Bank: WEMA BANK 



 
 

1. Student Membership: 

a 

2. Affiliate Membership: 

A. Affiliate Professional Peace Administrator – PAPA 

B. Affiliate Professional Diplomatic Administrator – PADA  

 

3. Associate Membership: 

4. Associate Professional Peace Administrator – PAPA 

5. Associate Professional Diplomatic Administrator – PADA  

 

4. Full Membership: 

A. Member Professional Peace Administrator – PAPA 

B. Member Professional Diplomatic Administrator – PADA  

 

6. Professional Membership: 

7. Professional Peace Administrator – PPA 

8.  Professional Diplomatic Administrator – PDA  

 

6. Fellow Membership: 

7. Fellow Professional Peace Administrator – PAPA 

8. Fellow Professional Diplomatic Administrator – PADA  

 

7. Corporate Membership: 

8. Honorary Membership: 

A. Affiliate Professional Peace Administrator – PAPA 

B. Affiliate Professional Diplomatic Administrator – PADA  

 

9. Retired Membership: 

10. Retired Professional Peace Administrator – PAPA 

11. Retired Professional Diplomatic Administrator – PADA  

 

 



 
 

 

AFFILIATIONS 
 

1. LIGHTHOUSE LEADERSHIP UNIVERSITY, AKURE, ONDO STATE, NIGERIA 
2. CEM UNIVERSITY, NIGERIA, LOKOJA, KOGI STATE, NIGRIA 
3. WORLD HUMAN RIGHTS EDUCATION COMMISSION, INDIA 
4. NATIONAL HUMAN RIGHTS AND HUMANITARIAN FEDERATION, INDIA 
5. MILESTONE INTERNATIONAL COLLEGE OF SCIENCES AND MANAGEMENT 

TECHNOLOGY, LAGOS STATE, NIGERIA 
6. OCEANIA POLYTECHNIC AND TECHNOLOGICAL UNIVERSITY, NEW ZEALAND 
7. THE AFRICAN LAW STUDENTS ASSOCIATION (ALSA) UNIVERSITY, NIGERIA 

8. THE OFFICIAL INTERNATIONAL WORLD ALLIANCE OF FITNESS BY RUNNING, 

9. GLOBAL NATION OPEN UNIVERSITY 

10.  AFRICAN DIPLOMATIC ORGANIZATION FOR PEACE AND CLIMATE ACTION 

11.  LONDON ADADEMY OF TECHNOLOGY AND MANAGEMENT 

12.  PRESTIGE CRONZA CONSULTING FIRM, NIGERIA 

13.  INTERNATIONAL UNIVERSITY UPTEAG PAI, ITALY 

Other  

1. APPLETON PRIVATE UNIVERSITY, LONDON 

2. ARISE AND SHINE CHRISTIAN UNIVERSITY, LUSAKA, ZAMBIA 

3. BANGWEULU NATIONAL UNIVERSITY, LUSAKA ZAMBIA  

4. PILLAR'S OF PEACE INTERNATIONAL, NIGERIA  

5. AFRICA THEOLOGICAL EDUCATION NETWORK, NIGERIA  

6. BRAINAE UNIVERSITY, U.S.A 

7. CHRISTOCENTRIC BIBLE INSTITUTE, SIERRA LEONE 

8. CHRISTIAN UNIVERSITY COLLEGE, LIBERIA  

9. ETHAN COLLEGE OF BIBLICAL STUDIES, NIGERIA  



 
 

10. ETHAN COLLEGE OF HEALTH SCIENCES AND TECHNOLOGY, OSUN STATE, 

NIGERIA  

11. EPIKAIZO PROPHETIC BIBLE SCHOOL, SOUTH AFRICA  

12. AGORA INTERNATIONAL AMERICAN UNIVERSITY, USA  

13. AGORA INTERNATIONAL, RWANDA. 

14. LONDON ACADEMY OF TECHNOLOGY AND MANAGEMENT, UNITED KINGDOM  

15. CFPEM & ESIM,  BURKINA FASO 

16. GLORY INTERNATIONAL UNIVERSITY, USA  

17. HIGHERLAND OF GRACE THEOLOGICAL COLLEGE, NIGERIA  

18. INTERNATIONAL MINISTERS UNIVERSITY, SOUTH AFRICA  

19. INSPIRATION THEOLOGICAL COLLEGE, NIGERIA  

20. JOY BIBLE COLLEGE AND SEMINARY, USA 

21. JILCE INTERNATIONAL UNIVERSITY AND SEMINARY, GHANA  

22. GLOBAL TECHNICAL TECHNOLOGY UNIVERSITY, GHANA  

23. KAPUTA UNIVERSITY COLLEGE, ZAMBIA  

24. LATER GLORY BIBLE INSTITUTE, TOGO  

25. PASTORAL LEADERSHIP BIBLE TRAINING INSTITUTE, REPUBLIC OF BENIN 

26. POWER LIFE PROPHETIC ACADEMY, GHANA  

27. POWER LIFE BIBLE TRAINING INSTITUTE, GHANA  

28. PRECIOUS BIBLE COLLEGE INTERNATIONAL, GHANA  

29. NOTABLE BOOK OF WORLD RECORDS, NIGERIA  

30. POWER LIFE UNIVERSITY COLLEGE, ACCRA, GHANA  



 
 

31. MIRACLE EVANGELISM BIBLE COLLEGE, SOUTH AFRICA  

32. LECTERN PEACE AND HUMAN RIGHTS ACADEMY, NIGERIA 

33. GREENLING GLOBAL CHAPLAINS MISSION INSTITUTE, ZAMBIA 

34. ALEX RICHARD WAGNER SCHOOL OF EVANGELISM, CAPE TOWN, SOUTH 

AFRICA 

35. OYAM DIGITAL ACADEMIC RESEARCH INSTITUTE, UGANDA 

36. SCRCC BIBLE INSTITUTE AND SEMINARY, JAMAICA 

37. WORLD IMPACT THEOLOGY SEMINARY, NIGERIA 

38. INTENSIVE BIBLE SCHOOL - BIBLE TEACHING MINISTRY, ABUJA, NIGERIA 

39. UNISON DIALOGUE GLOBAL CHAIN NIGERIA  

40. THE ARK THEOLOGICAL SEMINARY OF NIGERIA, ABUJA  

41. SOUTH HARMON INSTITUTE OF TECHNOLOGY (DEEMED TO BE UNIVERSITY), 

HAITI  

42. SCHOOL OF CHRIST BIBLE COLLEGE, SOUTH AFRICA  

43. RIVER OF LIFE BIBLE COLLEGE, BOTSWANA  

44. REDEMPTION BIBLE INSTITUTE, ZAMBIA  

45. PENTECOSTAL THEOLOGICAL UNIVERSITY OF LEADERSHIP AND SEMINARY, 

GHANA  

46. SCIENCE INSTITUTE OF TECHNOLOGY AND PROFESSIONAL STUDIES  

47. UNIVERSITY OF INTERNATIONAL MISSION INSTITUTE OF BENIN, REPUBLIC OF 

BENIN 

48. WORLD MARTIAL ARTS SCENE UNIVERSITY, VIETNAM  

49. WEBBIC UNIVERSITY COLLEGE, GHANA  



 
 

50. WORLD CHRISTIAN UNIVERSITY, SOUTH AFRICA  

51. UNIFIED THEOLOGICAL SEMINARY, USA - NIGERIA 

52. BRIGHT UNIVERSITY, SOUTH AFRICA 

53. PROFITABLE WORD THEOLOGICAL UNIVERSITY/SEMINARY, GHANA 

54. GLOBAL UNIVERSITY OF CHAPLAINCY, PEACE AND CRISIS MANAGEMENT, 

NIGERIA 

55. DOMA THEOLOGICAL AND ACADEMIC COLLEGE, SOUTH AFRICA  

56. THE GILEAD INSTITUTE OF AMERICA, HOSCHTON, USA 

57. APOSTOLOS BIBLE COLLEGE, NIGERIA 

58. ISIBUSISO SOLWAZI SCHOOL OF THEOLOGY AND DEVELOPMENT, SOUTH 

AFRICA 

59. IMPACT BIBLE COLLEGE AND UNIVERSITY, NIGERIA 

 

ACCREDITATION 

 
1. CHRISTIAN ACCREDITATION COUNCIL AND STANDARDS COMMISSION,  

WORLDWIDE 

2. THE AFRICAN LAW STUDENTS ASSOCIATION (ALSA)UNIVERSITY, NIGERIA 

3. INTERNATIONAL COLLEGE OF PROFESSIONALS FOR PEACE AND 
FOREIGN RELATIONS 

4. ANSI NATIONAL ACCREDITATION BOARD 
5. INTERNATIONAL FEDERATION OF PRIVATE UNIVERSITIES, LONDON, UK 

6. INTERNATIONAL EUROPEAN ACCREDITATION FORUM, USA 

 

 



 
 

OUR AWARDS 

1. AMBASSADOR OF NATIONAL JUSTICE  

2. INTERNATIONAL JUSTICE AND PEACE ADVOCATE 

3. AMBASSADOR OF PEACE  

4. JUSTICE OF PEACE AWARD 

5.  NOBEL PEACE ADMINISTRATOR 

6. GLOBAL PEACE  ADMINISTRATOR 

7. INTERNATIONAL PEACE LEGEND 

8. GLOBAL PEACE CHAMPION   

9. GLOBAL PEACE AND JUSTICE  ADMINISTRATOR 

10. ICON OF GLOBAL PEACE  

11.  SYMBOL OF JUSTICE AND PEACE  

12.  AMBASSADOR OF SAFTY AND SECURITY 

13.  AMBASSADOR OF INTERNATIONAL DIPLOMACY 

14.  AMBASSADOR OF HUMAN RIGHTS  

15. COMMUNITY PEACE BUILDER AWARD 

 

 

 

 

 

DONATE 

At Philadelphia Institute of International Peace and Administration, 

Your Donations are welcome for the advancement of Justice and Peace 

Administration and Diplomacy all over the world 

 

 


